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CTpyKTypa u coaep:KaHue IUCIHUILIHHBI

1. Hean u 32124 JTUCUMILUIMHBI, €€ MECTO B yUeOHOM Mpoluecce

Heab u3ydenusi TUCUUILIMHBI — (OPMUPOBAHUE U PA3BUTHE Y CTYJACHTOB
KOMMYHUKATHUBHBIX aQHIJIOS3bIYHBIX HABBIKOB JUISI WX MCIOJb30BaHUS TIpHU
pemieHnd MPOo(EeCCUOHANBHBIX 3a7a4 M B TOBCEIHEBHOM OOILEHUH; DPa3BUTHE
yYMEHUN TIPaBUIBLHOTO O(POPMIICHHS MBICITA Ha aHTJIUHCKOM SI3BIKE C TOUKH 3PCHUS
(dboHETUKH, TpaMMAaTHUKU, JEKCUKH; PA3BUTHE HABBHIKOB YCTHOM W MHCHMEHHOM
KOMMYHHKAIIMH; COBEPIIICHCTBOBAHUE YPOBHS BIAJCHUS aHTJIMUCKUM SI3bIKOM JJIsI
OCYILIECTBIICHUS TPO(PECCUOHATIBHON EATEIbHOCTU B MHOSI3BIYHOM cdepe.

3apaum:

—  COBEpILIECHCTBOBAHUE JIEKCUKO-TPAMMATUYECKUX HABBIKOB MO MHOCTPAHHOMY
SI3BIKY, TIOJIYYEHHBIX B PE3yJIbTAaTE OCBOCHUS MPOTPAMMBI CPEIHEH IIIKOJIBI;

—  peanuzaius 3HAHUM JICKCUKO-TPAMMAaTHYE€CKOr0 MaTepuana THUIIUYHOTO JJis
cutyaruii 1pod)eCCHOHAILHOTO OOIEeHUs] Ha WHOCTPAHHOM SI3BIKE TIPH
OCYIIIECTBJICHHHU BCEX BUJIOB MMChbMEHHOW M YCTHOW KOMMYHHUKAIINH;

—  pa3BUTHE U 3aKpCIUICHWE YMEHMA U HaBBIKOB MOHOJIOTMYECKON U
JTMAJIOTUYECKOM peur B 00J1aCTH MHOS3BIYHON KOMMYHHKAIIHH;

—  COBEPIICHCTBOBAHME HABBIKOB UYTEHUSI M TIEPEBOIa MHOSI3BIYHBIX TEKCTOB;

—  (opMHUpPOBaHHUE y CTYJACHTOB MO3UTUBHOIO OTHOIICHUS K S3BIKY U KYJIbTYpe
CTpaHbI U3y4aeMOrO SI3bIKa,;

—  OBJAJICHHE CHUHTAKTHUKO-CTUJIMCTUYECKUMH OCOOCHHOCTSIMU HWHOCTPAHHOTO
A3bIKa (AHTJIMICKUI);

—  pa3BUTHE€ Yy CTYIACHTOB YMEHHS  CaMOCTOATENBHO  OCYIIECTBISTH
KOMMYHUKAIIMIO HA THOCTPAHHOM SI3bIKE.

2. Mecro mucuumiunbl B ctpykrype OOII BO.

HNucnumnaa «MHOCTpaHHBIN S3BIK» (QHTJIMHCKHUI) OTHOCHUTCS K 0a30BOM
JUCLUUIUIMHE TYMAaHUTAPHOT0, COLMAIIBHOIO M 9KOHOMUYECKOTO ITUKJIA.

HeobxoaumbiMu yCTIOBUSIMU IS OCBOEHUS TUCIMIUTAHBI SIBISIOTCS: 3HAHUS
OCHOBHOT'O Kypca CpedHEH WIIKOJbl MO0 AHMVIMMCKOMY $3bIKYy, YMEHHE UYUTATh W
[IEPEBOJAUTH TEKCTHI SJKOHOMUYECKOI'0 XapaKTepa ¢ aHIJIMHUCKOTO SA3bIKA UCIOJIb3YS
CJIOBapb, HMMETb HAaBBIKH IPOCMOTPOBOIO UTEHHS; ONPEAENIATh OCHOBHBIC
rpaMMaTHYECKUE CTPYKTYPhbl U HCIOJIB30BaTh UX B YCTHOW M NMHMCBMEHHOW peuu;
COCTaBIIATh MOHOJIOTUYECKHE U JUAJOTHYECKUE BBICKA3bIBAaHUS B 00BEME
MpOrpaMMBbl CPETHEN IIKOJIBI.

ConepxkaHue  AUCUMIUIMHBI  SIBISIETCS  JIOTMYECKUM  MPOAOJIKEHUEM
CcoAEepKaHUs NUCUUIUIMHBI THOCTpaHHBIN S3bIK, U3y4aeMOM B CPEAHEW IIKOJE, U
CIIy>KMT OCHOBOM JIJI1 OCBOEHUSI JUCUUIUIMHBI «THOCTpaHHBIN S3BIKY.



3. TpeOoBaHus K pe3yJibTaTAM OCBOCHHUS COJAEP:KAHMS AUCIHUIINHBI

KOH 1 HAUMCHOBAHHEC

Muaukatopsl 1OCTUKEHUMN

HepequL MJIAHUPYCMBIX

KOMITETeHIIUN KOMIIETEHLIUH (10 pealn3yeMOu pe3yIbTaToB

JIUCIUILINHE)
VK- 4 Cnocoben ocymectBuars | YK-4.1. 3HaeT NIPUHLMIIBI | 3HATb: rpaMMaTHYECKUE,
JIETIOBYI0 KOMMYHUKAIIHIO B MOCTPOCHUS YCTHOT'O U | JIEKCHYECKHEe, CHHTaKCHYECKUE
YCTHOU ¥ MUCHbMEHHOH opmMax MUCHMEHHOTO BBICKa3bIBAHMS Ha 0COOEHHOCTH  HMHOCTPaHHOT'O
HA rOCyIapCTBEHHOM SI3bIKE WHOCTPAaHHOM S$I3bIKE; IpaBUiIa U | SI3BIKA; npaBuIa u

Poccuiickoit @enepanuu u
HWHOCTPaHHOM (BIX) SI3bIKE (ax)

3aKOHOMEPHOCTU YCTHOMU 51
MMCBMEHHOM
KOMMYHI/IKEIHI/II/I, I‘paMMaTI/I‘IeCKI/Ie,
JICKCUYECKUE, CTHJIMCTUYECKHE
0COOEHHOCTH
HOCTpoeHI/ISI BBICKA3bIBAHUA Ha

HWHOCTPAHHOM A3bIKE.

VK-4.2. Brnameer  HaBBIKAMU
YTEHHS W TIEPEeBOJa TEKCTOB
poheCcCUOHANBHOM

HaIlpaBJICHHOCTH HAa UHOCTPAaHHOM
SA3BIKE.

3aKOHOMEPHOCTH OOIICHUs Ha
WHOCTPAHHOM SI3BIKE;
CTPYKTYpHBIC 0COOCHHOCTH
YCTHOM U MHUCBMEHHOM peuu.

YMeTh: HCIIOJIb30BaTh
JISKCUYECKUE, TPaMMaTHYECKHE,
CHHTAaKCUYECKHE OCOOEHHOCTH
WHOCTPAHHOT'O SI3bIKa B YCTHOM
Y MUChbMEHHON KOMMYHHKAITHH;
BBISIBIIATE B MHOS3EIYHOM
TEKCTE nH(OpPMAITHIO
HEOOXOMUMYIO JIJISI  PEIICHUS
mpo(eCcCHOHAIBHBIX 33/1ad.

Bnaners: HaBbIKAMU
MMOCTPOEHUS YCTHOTO U
MHACbMEHHOI'O BBICKA3bIBAHHUS
Ha HHOCTPaHHOM SI3BIKE;
HaBBIKAMH YTCHHUS W IEpeBojia
TEKCTOB MPOQECCHOHATILHON
HaIpaBJICHHOCTH Ha
WHOCTPaHHOM SI3bIKE.

4. CTpyKTYypa " collepKaHue TUCHUILIHHbI
4.1. O06beM y4eOHOM JUCHMIITIMHBI U BU/bI Y4e0HOI padoThI

O0beM yacos (3a4. ef1.)
Buj yuyeOHoi1 padoThI Ounas popma O4Ho-3204Has
dpopma

OO6uan yueOHasi Harpy3Ka (Bcero) 216 216

(6 3au.ex.) (6 3au.ex.)
Oobs13aTesbHAA KOHTAKTHAs padoTa (Bcero)
B TOM 4HcCJIe:
Jlexun
CeMuHapckue 3aHsATHS
[TpakTHueckue 3aHATHS 108 40
JIaGopatopHble paboThI
Kypcosast pabota (KypcoBoil IpoeKT)
Hpyrue bopmbl u METObI OpraHu3aIuu
oOpazoBaTenpHOro Impoluecca (pacuemno-epaguueckue
pabompl, UHANBUAYAIbHbIC 3aIaHUS U M.1.)
CamocrosiTesibHasi padoTa cTyaeHTa (Bcero) 108 176
dopma aTTecTauu 3a4yeT/ HK3aMeH




4.2. Conep:xxaHue pa3iesioB JUCHUIIHHBI:

Cemectp 1
Tema 1
Text on speciality
Grammar: The sentence and its structure. Types of the sentences.
Topic: Student’s working day

Tema 2

Text on speciality.

Grammar: The propositions of place in the structure of the sentence.
Topic: Student’s working day.

Tema 3

Text on speciality

Grammar: The prepositions of direction in the structure of the sentence.
Topic: Student’s working day

Tema 4

Text on speciality

Grammar: The prepositions of time in the structure of the sentence.
Topic: Student’s working day

Tema 5

Text on speciality

Grammar: The Noun: gender, number, case.
Topic: Student’s working day

Tema 6

Text on speciality

Grammar: The verb to be, to have, the construction there + to be.
Topic: Student’s working day

Tema 7

Text on speciality

Grammar: Classification of pronouns.
Topic: Student’s working day

Tema 8

Text on speciality

Grammar: Personal pronouns.

Topic: Lugansk State University named after VV.Dahl

Tema 9
Text on speciality



Grammar: Types of questions.
Topic: Lugansk State University named after \VV.Dahl

Tema 10

Text on speciality.

Grammar: The Numeral.

Topic: Lugansk State University named after \VV.Dahl

Tema 11

Text on speciality

Grammar: The Adjective. The Degrees of Comparison.
Topic: Lugansk State University named after \VV.Dahl

Tema 12

Text on speciality

Grammar: The Indefinite Tense in the Active Voice.
Topic: Lugansk State University named after V.Dahl

Tema 13

Text on speciality

Grammar: The Indefinite Tense in the Active Voice.
Topic: Lugansk State University named after V.Dahl

Tema 14

Text on speciality

Grammar: Modal Verbs.

Topic: Lugansk State University named after V.Dahl

Tema 15

Text on speciality

Grammar: Modal Verbs and their equivalents.
Topic: Lugansk State University named after V.Dahl

Tema 16

Text on speciality

Grammar: The Continuous Tense in the Active Voice.
Topic: Lugansk State University named after VV.Dahl

Tema 17

Text on speciality

Grammar: Continuous and Indefinite Tenses in the Active Voice.
Topic: Lugansk State University named after V.Dahl

Tema 18
Text on speciality



Grammar: Grammar Revision Test
Topic: Presentation of the oral topics

Cemectp 11
Tema 1
Text on speciality
Grammar: The Perfect Tense in the Active Voice.
Topic: The Russian Federation.

Tema 2

Text on speciality

Grammar: Perfect and Indefinite Tenses in the Active Voice.
Topic: The Russian Federation

Tema 3

Text on speciality

Grammar: The Perfect Continuous Tense in the Active Voice.
Topic: The Russian Federation

Tema 4

Text on speciality

Grammar: The system of tenses in the Active Voice.
Topic: The Russian Federation.

Tema 5

Text on speciality

Grammar: The system of tenses in the Active Voice.
Topic: The Russian Federation

Tema 6

Text on speciality

Grammar: The Passive Voice.
Topic: The Russian Federation

Tema 7

Text on speciality

Grammar: The Passive Voice or Active Voice.
Topic: The Russian Federation

Tema 8

Text on speciality

Grammar: The Passive Voice in the structure of professionally oriented text.
Topic: The Russian Federation

Tema 9
Text on speciality



Grammar: Correlative conjunctions.

Topic: The Russian Federation

Tema 10

Text on speciality

Grammar: The Sequence of Tenses. The Future in the Past.
Topic: The Russian Federation

Tema 11

Text on speciality.

Grammar: Reported Speech: the declarative sentence.
Topic: The Lugansk People’s Republic.

Tema 12

Text on speciality

Grammar: Reported Speech: the interrogative sentence.
Topic: The Lugansk People’s Republic

Tema 13

Text on speciality.

Grammar: Reported Speech: the imperative sentence.
Topic: The Lugansk People’s Republic.

Tema 14

Text on speciality

Grammar: Conditionals: type 1.

Topic: The Lugansk People’s Republic

Tema 15

Text on speciality

Grammar: Conditionals: type 2, 3.
Topic: The Lugansk People’s Republic

Tema 16

Text on speciality

Grammar: If-sentences.

Topic: The Lugansk People’s Republic

Tema 17

Text on speciality.

Grammar: The Asyndetic subordination.
Topic: The Lugansk People’s Republic

Tema 18
Text on speciality
Grammar: Grammar Revision Test



Topic: Presentation of the oral topics

Cemectp 111
Tema 1
Text on speciality
Grammar: The Non-finite forms of the verb: the Infinitive, its forms and functions.
Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 2

Text on speciality

Grammar: The Objective-with-the-Infinitive Construction.

Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 3

Text on speciality.

Grammar: The Subjective-with-the-Infinitive Construction.

Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 4

Text on speciality

Grammar: Non-finite forms of the verb: Participle I, its forms and functions.
Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 5

Text on speciality

Grammar: Non-finite forms of the verb: Participle I1, its functions.
Topic: The United Kingdom of Great Britain and Northern Ireland

Tema 6

Text on speciality

Grammar: Participle | or Participle II.
Topic: The United States of America

Tema 7

Text on speciality

Grammar: Participial Constructions.
Topic: The United States of America.

Tema 8

Text on speciality

Grammar: Absolute Participial Constructions.
Topic: The United States of America.

Tema 9
Text on speciality



Grammar: Non-finite forms of the verb: the Gerund, its forms and functions.
Topic: The United States of America

Tema 10

Text on speciality

Grammar: The Gerund or the Infinitive.
Topic: The United States of America

Tema 11

Text on speciality

Grammar: The Gerund or the Participle.
Topic: My future specialty

Tema 12

Text on speciality
Grammar: ing-forms
Topic: My future specialty

Tema 13

Text on speciality

Grammar: Composite prepositions.
Topic: My future specialty

Tema 14

Text on speciality

Grammar: Word-connectors.
Topic: My future specialty

Tema 15

Text on speciality

Grammar: Word substitutes: one, it, that.
Topic: My future specialty

Tema 16

Text on speciality

Grammar: Structural peculiarities of professionally oriented texts.
Topic: My future specialty

Tema 17
Text on speciality

Grammar: Grammatical and lexical peculiarities of professionally oriented texts.
Topic: My future specialty

Tema 18

10



Text on speciality
Grammar: Grammar Revision Test
Presentation of the oral topics

4.3. Jlekiuu mporpaMmMoii He NpeAyCMOTPEHBI.

4.4. IlpakTH4yecKue 3aHATHUS

Ne n/m Ha3Banue TemMbl O0bemM yacoB
Ounas popma | OuHo-3a0uHAs
dopma
Cemectp |
Tema 1
1 Text on speciality.
Grammar: The sentence and its structure. Types of the 2
sentences.
Topic: Student’s working day
Tema 2
Text on speciality.
2 Grammar: The propositions of place in the structure of the 2
sentence. 2
Topic: Student’s working day
Tema 3
3 Text on speciality.
Grammar: The prepositions of direction in the structure of 2
the sentence.
Topic: Student’s working day
Tema 4
4 Text on speciality.
Grammar: The prepositions of time in the structure of the 2
sentence.
Topic: Student’s working day
Tema 5
5 Text on speciality.
Grammar: The Noun: gender, number, case
Topic: Student’s working day 2
Tema 6
6 Text on speciality.
Grammar: The verb to be, to have, the construction there + 2
to be
Topic: Student’s working day
Tema 7 2
7 Text on speciality. 2
Grammar: Classification of pronouns.
Topic: Student’s working day
Tema 8
8 Text on speciality. 5
Grammar: Personal pronouns.
Topic: Lugansk State University named after V.Dahl

11




Tema 9

9 Text on speciality. 2
Grammar: Types of questions.
Topic: Lugansk State University named after V.Dahl
Tema 10

10 | Textonspeciality. 2
Grammar: The Numeral.
Topic: Lugansk State University named after V.Dahl
Tema 11

11 Text on speciality
Grammar: The Adjective. The Degrees of Comparison. 2 5
Topic: Lugansk State University named after V.Dahl
Tema 12

12 Text on speciality. 2
Grammar: The Indefinite Tense in the Active Voice.
Topic: Lugansk State University named after V.Dahl
Tema 13

13 Text on speciality.
Grammar: The Indefinite Tense in the Active Voice. 2
Topic: Lugansk State University named after V.Dahl
Tema 14

14 Text on speciality. 2
Grammar: Modal Verbs. 2
Topic: Lugansk State University named after V.Dahl
Tema 15

15 Text on speciality. 9
Grammar: Modal Verbs and their equivalents.
Topic: Lugansk State University named after V.Dahl
Tema 16

16 Text on speciality. 2
Grammar: The Continuous Tense in the Active Voice.
Topic: Lugansk State University named after V.Dahl
Tema 17

17 | Texton speciality. 2
Grammar: Continuous and Indefinite Tenses in the Active 2
Voice.
Topic: Lugansk State University named after V.Dahl
Tema 18

18 Text on speciality
Grammar: Grammar Revision Test 2
Topic: Presentation of the oral topics

Hroro: 36 10

12




n/n

Ha3Banue TeMbl

O0BLeM yacoB

Ounas O4Ho-3204HasA
¢dopma ¢opma

Cemecrp |1

Tema 1

Text on speciality.

Grammar: The Perfect Tense in the Active Voice.
Topic: The Russian Federation.

Tema 2

Text on speciality.

Grammar: Perfect and Indefinite Tenses in the Active Voice.
Topic: The Russian Federation.

Tema 3

Text on speciality.

Grammar: The Perfect Continuous Tense in the Active
Voice.

Topic: The Russian Federation

Tema 4

Text on speciality.

Grammar: The system of tenses in Active Voice.
Topic: The Russian Federation

Tema 5

Text on speciality.

Grammar: The system of tenses in the Active Voice.
Topic: The Russian Federation

Tema 6

Text on speciality.

Grammar: The Passive Voice.
Topic: The Russian Federation

Tema 7

Text on speciality.

Grammar: The Passive Voice or Active Voice.
Topic: The Russian Federation.

Tema 8

Text on speciality.

Grammar: The Passive Voice in the structure of
professionally oriented text.

Topic: The Russian Federation

13




Tema 9 2
9 Text on speciality.
Grammar: Correlative conjunctions.
Topic: The Russian Federation
Tema 10
10 Text on speciality.
Grammar: The Sequence of Tenses. The Future in the Past. 2
Topic: The Russian Federation
Tema 11
11 Text on speciality.
Grammar: Reported Speech: the declarative sentence.
Topic: The Lugansk People’s Republic.
Tema 12
12 Text on speciality. 2
Grammar: Reported Speech: the interrogative sentence.
Topic: The Lugansk People’s Republic.
Tema 13 2
13 Text on speciality. 2
Grammar: Reported Speech: the imperative sentence.
Topic: The Lugansk People’s Republic.
Tema 14
14 Text on speciality. 2
Grammar: Conditionals: type 1.
Topic: The Russian Federation. The Lugansk People’s
Republic.
Tema 15
15 Text on speciality. 2
Grammar: Conditionals: type 2, 3
Topic: The Lugansk People’s Republic.
Tema 16
16 Text on speciality. 2
Grammar: If-sentences.
Topic: The Lugansk People’s Republic.
2
Tema 17 2
17 Text on speciality.
Grammar: The Asyndetic subordination.
Topic: The Lugansk People’s Republic.
Tema 18
18 | Text on speciality
Grammar: Grammar Revision Test 2
Topic: Presentation of the oral topics
Hroro: 36 10

14




n/n

Ha3Banue TeMbl

O0BeM yacoB

Ounas
(¢popma

OuHo-3204HaA
¢popma

Cemectp |11

Tema 1

Text on speciality.

Grammar: The Non-finite forms of the verb: the Infinitive,
its forms and functions.

Topic: The United Kingdom of Great Britain and Northern
Ireland.

Tema 2

Text on speciality.

Grammar: The Objective-with-the-Infinitive Construction.
Topic: The United Kingdom of Great Britain and Northern
Ireland.

Tema 3

Text on speciality.

Grammar: The Subjective-with-the-Infinitive Construction
Topic: The United Kingdom of Great Britain and Northern
Ireland.

Tema 4

Text on speciality.

Grammar: Non-finite forms of the verb: Participle I, its
forms and functions.

Topic: The United Kingdom of Great Britain and Northern
Ireland.

Tema 5

Text on speciality.

Grammar: Non-finite forms of the verb: Participle II, its
functions.

Topic: The United Kingdom of Great Britain and Northern
Ireland.

Tema 6

Text on speciality.

Grammar: Participle | or Participle 1.
Topic: The United States of America.

Tema 7

Text on speciality.

Grammar: Participial Constructions.
Topic: The United States of America.

Tema 8

Text on speciality.

Grammar: Absolute Participial Constructions.
Topic: The United States of America.

Tema 9
Text on speciality

15




Grammar: Non-finite forms of the verb: the Gerund, its
forms and functions.
Topic: The United States of America

Tema 10

Text on speciality.

Grammar: The Gerund or the Infinitive.
Topic: The United States of America.

10

Tema 11

Text on speciality.

Grammar: The Gerund or the Participle.
Topic: My future specialty.

11

Tema 12

Text on speciality.
Grammar: ing-forms.
Topic: My future specialty

12

Tema 13

Text on speciality.

Grammar: Composite prepositions.
Topic: My future specialty.

13

Tema 14

Text on speciality.
Grammar: Word-connectors.
Topic: My future specialty

14

Tema 15

Text on speciality.

Grammar: Word substitutes: one, it, that
Topic: My future specialty

15

Tema 16

Text on speciality.

16 Grammar: Structural peculiarities of professionally oriented
texts.

Topic: My future specialty

Tema 17

Text on speciality.

17 Grammar: Grammatical and lexical peculiarities of
professionally oriented texts.

Topic: My future specialty

Tema 18

Text on speciality

Grammar: Grammar Revision Test
Topic: Presentation of the oral topics

18

Hroro:

36

20

16




4.6. CamocTosiTe/iIbHAasA pad0oTa CTY/ACHTOB

Ne Ha3BaHue TeMbl Bug CPC O0beM yacoB
n/n Ouynas OuHo-3a04yHas
¢popma ¢popma
1 Reading and translation of the HOMOTOB,Ka K TTPAKTHHACCIIM 40
texts on specialty 3aHSTHSIM: YTCHUE U TIEPEBOJI

TEKCTOB 10 CIEUAIIBHOCTH 68
IToaroroBka K MpakTHUYECKUM
3aHSATHUSM: COCTaBJICHHE

2 Preparation of oral topics MOHOJIOTHYECKUX U 30
IHAAIOTHYECKUX 38
BBICTYIUICHUH
BrimonHeHNE KOHTPOIBHBIX

3 Test papers padot 10 20
IToaroroBka K MpakTHYECKUM
3aHITUSIM: BBIIIOJIHECHHUE

4 Grammar and lexical tasks JIEKCUYECKUX U 28
IrpaMMaTHYECKUX 50
YIOpaKHEHUU

Hroro: 108 176

4.7. KypcoBble padoThI/mpoeKkTbl N0 aucuuniuHe «HocTpaHHBIH
SI3bIK» (AHTJIMIICKUIA) He TPelyCMOTPEHbI Y4eOHbIM IJIAHOM.

5. O0pa3oBaTe/ibHbIE TEXHOJIOT U

C uensio GopMuUpOBaHMS U Pa3BUTHUS NPOGHECCHUOHATBHBIX HABBIKOB
oOy4Jaromuxcs HEoOXOJMMO HCIOIb30BaTh WHHOBAIMOHHBIE 00pa3oBaTebHBIC
TEXHOJIOTUU TMPHU Peasi3aliy pa3IMuYHbIX BUIOB ayJUTOPHOU pabOThl B COYETAHUU
c BHeayauTopHOW. Hcmonb3yemble 00pa3oBaTelbHbIE TEXHOJIOTUU W METOIbI
JIOJIKHBI OBITH HAIPaBIICHBI HA TOBBIIIEHUE KA4eCTBA MOJATOTOBKU IyTEM Pa3BUTHS
y oOydamwmmuxcs CIOCOOHOCTeH K caMooOpa30oBaHWIO W HAIlCJICHBI Ha
aKTHBA3aIMIO U PeaM3aIUI0 TUYHOCTHOTO MOTCHIIHAIA.

[IpenonaBanne MUCHUIIUHBI BEAECTCS C MPUMEHEHHUEM CIEAYIOIHUX BUIOB
o0pa3oBaTeIbHBIX TEXHOJIOTHH:

TEXHOJOTHUS ~ KOMMYHHKAaTHBHOTO  OOy4YeHUs —  HampaBlieHa  Ha
dbopMupoBaHHE KOMMYHUKATHBHOW KOMIIETEHTHOCTH CTYJEHTOB, KOTOpas
ABIgeTCS 0a30BOM, HEOOXOMWMOM MJis aJanTalid K COBPEMEHHBIM YCIOBHUSM
MEXKYJIbTYPHON KOMMYHHUKAIIUU;

TEXHOJIOTUSI Pa3HO-ypoBHEBOro (muddepeHupoBaHHOTO) OOy4YEeHHS —
MPEAnoaraeT OCYyIIECTBICHHE TO3HABATEIBHOW JESTEIBHOCTH CTYACHTOB C
y4€TOM WX WHIWBUIYAIBHBIX CIOCOOHOCTEH, BO3MOXXHOCTEH W HHTEPECOB,
MOOMIPSIi WX pEan30BBIBATH CBOM TBOpuUeckwii moTteHnuan. Co3gaHue u
WCIIOJIb30BAaHUE JIMATHOCTHYECKUX TECTOB SIBISECTCA HEOTHEMJIEMOW YacCThIO
JTAHHOM TEXHOJIOTHH;

nH(opMalMoHHO-KOMMYHUKalmoHHble TexHonoruu (UKT) — pacuumpsitor
paMKu  00pa3oBaTEIbHOTO  MpOIEcca,  MOBBIIIAs  €ro  MPAKTHYECKYIO

17



HaIPaBJIEHHOCTh, CIIOCOOCTBYIOT HMHTEHCHU(HUKAIUU CAMOCTOSTENBbHON padoThI
y4Jaluxcsi W IOBBIIICHUIO IO3HABAaTENbHOW akTWBHOCTH. B  pamkxax HUKT
BBIICJIAIOTCS 2 BH/1a TEXHOJOT HiA:

a) TEXHOJIOTHMSI HMCHOJb30BAHMS KOMIBIOTEPHBIX IMPOrpaMM — MO3BOJISIET
3G ()EKTUBHO JTONOJHUTH TMpollecC OO0ydeHUs SA3bIKY Ha BCEX YpPOBHSX.
MynbTUMeIUAHBIE TPOrpaMMbl MpPEJHA3HAUYEHbl KaK i ayJIUTOPHOM, Tak u
CaMOCTOSATENIbHOM  pabOThl  CTYJEHTOB M  HalpaBieHbl Ha  pa3BUTHE
IrpaMMaTHYECKHUX U JIEKCUYECKUX HABBIKOB;

0) MHTEPHET-TEXHOJIOTMM — MPEOCTABIAIOT IIUPOKHUE BO3MOXKHOCTH IS
noucka MHGoOpMaLHH, pazpabOTKU MEXIYHAPOJHBIX HAyYHBIX MMPOEKTOB, BEICHUS
HAy4YHBIX UCCJIE0BAHUIM;

TEXHOJIOTUS WHAMBUAYAIU3alMM OOY4YEeHUsT — IOMOTaeT peaju30BbIBATH
JUYHOCTHO-OPUEHTUPOBAHHBIN MOIXO0/I, YUUTHIBAS UHMBHIyalbHble OCOOCHHOCTH
U IOTPEOHOCTHU CTYJIEHTOB;

TEXHOJIOTUSl TECTUPOBAHUS — UCIIONB3YETCs JUIsl KOHTPOJISI YPOBHS YCBOGHUS
JEKCUYECKUX, TPAMMAaTUYECKUX 3HAHUW B paMKax OINPEJCICHHOW TEMaTUKU Ha
onpenenéHHoM 3Tane oOydeHus. OCylIecTBIEHHE KOHTPOJIS C MCIOJIb30BaHUEM
TEXHOJOTUU TECTHUPOBAHUS COOTBETCTBYET TPEOOBAHUAM BCEX MEKIYHAPOIHBIX
HK3aMEHOB 10 UHOCTPAHHOMY fA3bIKY. Kpome Toro, JaHHasi TEXHOJIOTHSI TTO3BOJISIET
NpernojaBaTeal0  BBISIBUTH M CHCTEMAaTU3UPOBATh  aCHEKThl, Tpedyroume
JIOTIOTHUTENbHON pOopaboTKH;

UTPOBasi TEXHOJIOTHsI — IMO3BOJISIET pa3BUBaThb HABBIKM PACCMOTPEHUs pAla
BO3MOJKHBIX CIIOCOOOB pelIeHusl MpobieM, aKTUBU3UPYSl MBILIJIEHUE CTYJIEHTOB U
pacKpbIBasi ITMYHOCTHBIHM MOTEHIMAI KaXKA0I0 yJallerocs;

TEXHOJIOTUS Pa3BUTUS KPUTHUECKOTO U aHAJIUTHUYECKOIO MBIIIICHUS —
cocoOcTByeT  (OPMHpPOBAHUIO  Pa3HOCTOPOHHEW  JIMYHOCTH,  CIHOCOOHOM
KPUTUUYECKH OTHOCUTHCS K HMH(pOpMAIUU, YMEHHIO OTOMpaTh WH(OpMAIUIO IS
pelleHusl NOCTAaBJICHHON 3aJauH.

6. ®opMbI KOHTPOJISI 0CBOEHHS TMCIUILIUHbI

Tekymias arrectanusi CTyJAE€HTOB MPOU3BOAUTCS B AUCKPETHBIE BPEMEHHBIC
WHTEPBAJIBI TPENoAaBaTeIeM, BEAYIIUM MPAKTHUECKUE 3aHATUS IO TUCIUTUIMHE B
crenyronmx Gopmax:

YTEHUE U MEPEBOJ] TEKCTOB MO CHEIUATBbHOCTH;

IPOCMOTPOBOE YTECHMUE;

TE€CTUPOBAHHUE;

NUCbMEHHBIE 3aJJaHUsl (JIEKCUYECKUE U TPaMMaTUUYECKHUE);

JEKCUKO-TPAMMaTUYECKHE 3aJIaHMS;

TBOPYECKUE 3a]JaHNUS;

YCTHBIE MOHOJIOTMYECKUE U IMAJIOTMYECKHE BhICKA3bIBAHUS;

KOHTpOJIbHasi padoTa JJIsl 3a04YHOT0 OTACICHUSI.

@OH/IBI OLIEHOYHBIX CPENICTB, BKIIIOYAIOIINE TUIIOBBIC 33/IaHUsI, KOHTPOJIbHbBIE
paboThI, TECTHI ¥ METOIBI KOHTPOJIS, TIO3BOJISIONINE OIICHUTH PE3YJIbTAaThl TEKYIICH U
MIPOMEKYTOUHOM aTTeCTallMy OOYYaOIIHUXCSl N0 JAHHOW JUCIUIUIMHE, TOMEIaloTCs
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B NPWIOXKEHUH K pabdoueil mporpamMmMe B cooTBeTcTBUM C «llonmoxenuem o (onpae
OLICHOYHBIX CPENICTBY.

NTOroBelii KOHTPOJIL MO Pe3yJbTaTaM OCBOCHHS IHUCLMUIUIMHBI IPOXOAUT B
dbopMe NHUCBMEHHO-YCTHOI'O 3K3aMeHa/3aueTa (BKJIIOYAeT B CeOs MUCHMEHHBIM
[IEPEeBOJI TEKCTA, JIEKCUKO-TPAMMAaTHUYECKUN TECT, YCTHBIM pacckKa3 II0 OJHOU U3
n3ydeHHbIX TeM). CTyAeHTbl, BBIMONHMUBIIME 75% TEKYLIUX W KOHTPOJbHBIX
MEpPONPUATUI HA «OTIUYHO», a OCTAIBHBIE 25 % Ha «XOpOILIO», UMEIOT IIPaBO Ha
IIOJIy4€HUE UTOTOBOW OTIIMYHOU OLICHKHU.

B »5K3aMeHaUMOHHYI0 BEAOMOCTb M 3aUETHYIO KHHMXKKY BBICTABISIOTCS
OLICHKH TI0 LIKaJie, IPUBEJICHHON B TaOJIHIIE.

[IIxana oueHuBaHuUs XapaxkTeprucTUKa 3HaHUS IPEMETA U OTBETOB 3a4eTsl
oTi4HoO (5) CryneHT TAyOOKO W B TMOJNHOM OOBeMe 3a4TE€HO
BJIAZICET IIPOrpaMMHBIM MaTepUalIoM.

I'pamOTHO, HcCUepnBIBAIOLIE U JIOTUYHO €r0
u3jaraeT B yCTHOW WJIHM NMHChMEHHOW (opMme.
IIppy  »>TOM  3HAeT  PEKOMEHIOBAHHYIO
JIUTEPATYPY, IPOSBIISIET TBOPUECKUM ITOIXO] B
OTBETaX Ha  BOOPOCBI U  IPABUWIBHO
00OCHOBBIBaeT MPUHATHIE PEIICHHS, XOPOIIO
BJIAZICET yYMEHUSMH M  HaBbBIKAMM IIpU
BBIIIOJIHEHNU ITPAKTUYECKUX 3a/1a4.

xoporto (4) CTtymeHT  3HaeT  IPOrpPaMMHBIA  Marepua,
IpaMOTHO M TIO CYTH W3JaraeT ero B YCTHOW WU
MUCBMEHHON Qopme, JomycKkas He3HAYUTEIbHbIC
HETOYHOCTH B  YTBEPKACHUSX, TPaKTOBKax,
OTIPEJICNICHUSIX M KATETOPHSIX MM HE3HAYMTEIBHOE
Konmu4ecTBo  ommbOok. [lpm  3TOM  Blajgeer
HEOOXOJVMBIMH YMEHUSIMH W HaBBIKAMH  IIPH
BBIMOJIHCHUH MPAKTUICSCKUX 3a]1a4.

YIOBIIETBOPUTENHHO (3) CrymeHT 3HaeT TOJIBKO OCHOBHOM IPOTPaMMHBII
MaTepuai, IOMyCKaeT HETOYHOCTH, HEJOCTATOYHO
yeTKre (QOPMYITHUPOBKH, HEMOCIESI0BATENLHOCTh B
OTBETaX, M3JaracMbIX B YCTHON WM MHUCBMEHHOU
topme. Ilpm »3TOM HEOOCTATOYHO  BIANIEET
YMEHHSIMH ¥  HaBBIKAMH TP BBIIOJHEHUHU
npakTuieckux 3agad. Jomyckaer no 30% ommbok
B M3JIaraeMBIX OTBETAaX.

HeyposneTBoputenbHO (2) | CTymeHT He  3HAeT  3HAYMTENBHON  YacTH HE 3a4TEHO
nmporpaMMHoro marepuana. Ilpu sTom nomyckaer
MIPUHLUINATBHBIE OMIMOKM B JOKAa3aTeNbCTBax, B
TPAaKTOBKE MOHSATHM M KATEropui, MPOSBISET
HU3KYIO KyJIbTYpY 3HaHMH, HE BJIaJlc€T OCHOBHBIMU
YMEHUSIMH ¥  HaBbIKAMH IPH  BBIIIOJHEHUH
MpaKTHYECKUX 3aAad. CTyAEeHT OTKa3bIBACTCS OT
OTBETOB Ha JONIOJHHUTEJIbHBIE BOIPOCHI.
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7. YdeOHo-meroaumuyeckoe W HHpopManuOHHOe  olecneyeHHe
AUCHUTLTHHBI:

a) OCHOBHAas JIMTEepaTypa

1. Arabexsa W.II. English for Managers. AHMHACKHNA SA3BIK IS
MeHeKepoB: yueOHoe nocobue / Aradeksn U. I1. — Mocksa: IIpocnekt, 2019. —
352 c. — ISBN 978-5-392-28076-6. — Tekcr: aneKTpOHHLIﬁ // 9BC "KoHcynbTaHT
cTyaeHTa': [calT]. URL.:
https://www.studentlibrary.ru/book/ ISBN9785392280766 html

2. byxoBckuit C.JI. Anrnuiickuit si3eik 11t MmeHexepoB / C.JI. BykoBckuii.
— Mocksa: Ilpomereit, 2019. — 280 c. — ISBN 978-5-907100-86-2. — Tekcr:
anexktpoHueit  //  OBC  "KoucymbranT ctynmentra": [cait]. — URL:
https://www.studentlibrary.ru/book/ISBN9785907100862.html (nata obpaienus:
22.03.2024).

3. 3unkeBuy H.A. Anrauiickuit a3k s meHemkepos. English Course for
Manegement: Preparing for the Future / H.A. 3unkeBuu. — M.: MITUMO, 2016. —
416 c. (Muoctpannsie s3piku B MTTUMO) - ISBN 978-5-9228-1575-8. - Tekcr :
anexktpoHueii  //  OBC "KoucynsranT crygenta": [caiit]. — URL
https://www.studentlibrary.ru/book/ISBN9785922815758.html

4, Kapnonuy W.K. AHroudckuil s3bIK JUISL CTYJCHTOB SKOHOMHMYECKHX
cnenuansHocteit. English for Students of Economics. — M.: Kuwxknbsiii Mup, —
2012. — 272 c¢. — ISBN 978-5-8041-0573-1 — Tekct: anexkrponHsii // DbC
"KoncymnpTant cTyaeHTa": [caifT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785804105731.html

5. Kauaiopa K.H. [IlpakTtuueckass rpaMmaTvKa aHIJIMMCKOTO S3bIKa C
ynpaxHeHussMu U kirodamu: yueonuk / K.H. Kavanosa. — CII6.: KAPO, 2018. —
608 c. — ISBN 978-5-9925-0716-4 — Texkcr: snexrponnsiii // DbC "KoncynabTant
cTyaeHTa': [caitT]. URL.:
http://www.studentlibrary.ru/book/ISBN9785992507164. html

6. [lleBeneBa C.A. AHTIIMICKUNA SA3BIK JJISI SKOHOMHUCTOB: yueOHOe rmocodue /
C.A. llleBeneBa. — M.: Ilpocnekr, 2015. — 400 c. — ISBN 978-5-392-15474-6 —
Texcr: oanextponnsiii // DbC "Koucynbrant crynmenrta": [caiit]. — URL:
http://www.studentlibrary.ru/book/ISBN9785392154746.html

7. llInsxoBa B.A. AHrmmiickuit s3b1K 17151 3koHOMHUCTOB / [lnsixoBa B. A. —
M.: HAYKA, 2016. — 296 c. — ISBN 978-5-394-02222-7 — TeKcT: 31CKTPOHHBIH //
OBC "KoHCynbTaHT cTyaeHTa'": [caidiT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785394022227.html

0) 10MOJTHUTEIbHAS JIUTEepaTypa:
1. KamaeB A.A. OCHOBBI JIeJIOBOTO aHTJIMHCKOro si3pika / KamraeB A.A. —
M.: ®JIMHTA, 2017. — 173 c. — ISBN 978-5-89349-457-0 — TekcT: 27eKTpOHHBIN
// ObC "KoHcynbTaHT cTyneHra': [caiiT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785893494570.html
2. KoBanenko I1.M. AHrIuicKui sI36IK ISl SKOHOMHCTOB: y4eOHOE Imocooune
[ T1.1. KoBanenko. — Poctos u/ [|: ®ennkc, 2001. — 378 c.
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http://www.studentlibrary.ru/book/ISBN9785804105731.html
http://www.studentlibrary.ru/book/ISBN9785394022227.html

3. Komapoe A.C. Practical Grammar Exercises of English for Students.
[IpakTuyeckas rpaMMaTHKa aHIJIUHCKOTO si3bika A cryaeHToB / Komapos A.C. —
M.: ®JIMHTA, 2017. — 254 c. — ISBN 978-5-89349-849-3 — TeKkcT: 31€KTPOHHBIN
// ObC "KoHcynbTant cTyneHTa": [caliT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785893498493.html

4. Konppamuna E.W. Aunrnuiickuil s3pik. YueOHOe mocoOue Mo JeI0BOiM
kommyHukauuu / E.M. Konnpammuna. — M.: [Ipomereit, 2018. — 244 c. — ISBN 978-
5-907003-05-7 — Tekct: anekrponnbiii // DBC "KoHcynbTanT cTyaeHTa": [calT]. —
URL.: http://www.studentlibrary.ru/book/ISBN9785907003057.html

5. Kopueera E.A. I'pammatuka (MOp(QOJIOTHS) aHTIUNUCKOTO SI3bIKA C
OMOPHBIMU ynpaxkHeHusiMU: yueOHoe nocobue / E. A. KopueeBa. — CII6.: KAPO,
2014. — 640 c. — ISBN 978-5-9925-0979-3 — Tekct: anekrponHbiii // DbC
"KoHncynpTant cTyaeHTa": [cailT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785992509793.html

6. Hexaesa I'.b. Anrnuiickuil a3bIk 17151 iesoBoro oOmeHus: yueonuk / I'.b.
HexaeBa. — M.: IlpocnekT, 2015. — 464 c. — ISBN 978-5-392-16707-4 — Texkcr:
anektpoHueii  //  OBC  "KoncympranT crtynmenta": [caiit]. —  URL:
http://www.studentlibrary.ru/book/ISBN9785392167074.html

7. HoBukoBa E.H. JlenoBoil aHIIMCKU B KOHTEKCTE COBPEMEHHBIX
TEHACHIMI pa3BuTus O6usHeca: YueOHoe nocoodue / E.H. HoBukosa. — M.: Jlemno,
2011. — 164 c. — ISBN 978-5-7749-0612-3 — Tekct: anexkrpoHHbii // DbC
"KoncymnpTant cTyaeHTa": [caifT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785774906123.html

8. Paunkas JI.K. JlenmoBass kOMMyHHUKAIlMsi Ha aHTJIUHUCKOM s3bIKe: yueO.
nocobue s cryneHtoB OakamaBpuata / JI.K. Pamnkas. — M.: Acmekr Ilpecc,
2015. — 525 c¢. — ISBN 978-5-7567-0764-9 — Tekct: snekrponHbii // DbC
"KoncynpTant cTyaeHTa": [caitT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785756707649.html

9. CumxoBuu B.A. TlpakTuyeckas rpaMMmaTHKa aHTJIMHCKOTO sI3bIKa: yueo.
nocooue / B.A. CumxoBud. — Munck: Beimr. k., 2014. — 327 c. — ISBN 978-985-
06-2487-1 — Texct: snexkrponusiii // ObC "KoncynpTanTt crygenta": [cailT]. —
URL: http://www.studentlibrary.ru/book/ISBN9789850624871.html

10. Cumonc O.B. HoBblif  aHrI0-pycCKuil  CIOBapb-CIIPAaBOYHHK.
Oxonomuka / O.B. Cunoic. — M.: ®JIMHTA, 2016. — 712 ¢. — ISBN 978-5-9765-
0944-3 — Texct: anekrponusiii / ObC "KoncynsranT crynenra": [caiit]. — URL:
http://www.studentlibrary.ru/book/ISBN9785976509443.html

11. TumommnHa A.A. AHIJIO-pYCCKMH CJOBapb IO D3KOHOMHUKE (C
MOSICHEHUSIMA H  TIEPeKpeCTHBIMU ccbuikamu) / A.A. Tumommna. — M.:
N3paTtenbcTBO MOCKOBCKOTO rocyaapCcTBEHHOro yHuBepcurera, 2009. — 672 c. —
ISBN 978-5-211-05442-4 — Texctr: »snextponnbii // DbC "KoncymbTaHT
cTyaeHTa': [caiiT]. URL.:
http://www.studentlibrary.ru/book/ISBN9785211054424. html

12. ®akoB B.fl. bonpmo# ¢unancoBeii cioBapp. B 2-x Ttomax. T. L
Awnrno-pycckuii cioBaps / B.S1. @akoB. — M.: MexayHapoabie oTHOIIeHus, 201 1.
— 872 c. — ISBN 978-5-7133-1386-9 — Texkcr: snexrponnsiii / IBC "KoncynbpranTt
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http://www.studentlibrary.ru/book/ISBN9785756707649.html
http://www.studentlibrary.ru/book/ISBN9789850624871.html

cTyaeHTa": [canT]. URL.:
http://www.studentlibrary.ru/book/ISBN9785713313869. html

13. UYepemuna B.b. [lenoBo#i anrmmiickuii s3eik / B.b. Uepemuna. — M.:
OJIMHTA, 2016. — 150 c¢. — ISBN 978-5-9765-2664-8 — TekcT: 351eKTpOHHBIH //
9bC "KoHCysbTaHT cTyaeHTa': [caiT]. — URL:
http://www.studentlibrary.ru/book/ISBN9785976526648.html

14. IllapkoBa A.B. CnoBapps (pMHAHCOBO-3KOHOMUYECKUX TE€pMUHOB / A.B.
[MapkoBa. — M.: HAVKA, 2017. — 1168 c. — ISBN 978-5-394-02801-4 — Tekcr:
anektpoHueit  //  OBC  "KoncymbranT crtynmenta': [cait]. — URL:
http://www.studentlibrary.ru/book/ISBN9785394028014.html

15. [Humanosckas JI.A. AHMIMICKUN SA3BIK AJi CTYJACHTOB HaIpaBJeHUMN
MOJATOTOBKH «DKOHOMHUKa» U «MEHEIKMEHT»: y4eOHO-MEeToIuuecKoe mocooue /
JLA. IllumanoBckas. — Kazaue: KHUTY, 2016. — Pexum nocryna:
http://www.studentlibrary.ru/book/ISBN9785788219882.html

16. [Monyguenxo W.E. Awnrnwmiickuit s3pik. byx.yuer u ayautr / W.E.
Monyauenko. — M.: ®JIMHTA, 2017. — 392 c. — ISBN 978-5-9765-0809-5 —
Tekct: onexktponnsii // OBC "KoucynsranT crtyaenta": [caiit]. — URL:
http://www.studentlibrary.ru/book/ISBN9785976508095.html

B) MeTOANYECKHE PEKOMEH AU

1. Boponmosa T.}O. AHrnmiickuii 361K JJIs1 S)KOHOMHCTOB: yueOHOEe TmocoOue
/ T.}O. Boponrona. — Jlyrauck: U3a-so JII'Y um. B.[Hans, 2020. — 216 c.

2. BoponnioBa T.FO.MenemkmeHT opraHu3anuii: ydeOHOe mocobue Mo

anrymiickomy 536Ky / T.FO. Boponmosa. — Jlyranck: Uzn-po JII'Y um. B.Jlans,
2023. — 244 c.

I') HHTEPHET-PecypChbl:

MunncTepcTBO oOpa3zoBaHuss W Haykum Poccumiickoit ®Deneparun  —
http://MmuHOOpHaYKH.pD/

OdenepanbHas ciyx0a 1Mo Haa3opy B cdepe oOpa3oBaHUS W HAyKH —
http://obrnadzor.gov.ru/

MunwncTtepcTBO 00pa3oBanus U Hayku Jlyranckoit Hapomuoit Pecnybmuku —
https://minobr.su

Haponnsrii coBer JIyranckoir Hapogno#i Pecry6muku — https://nsinr.su

[Topran denepanbHBIX TOCYAAPCTBEHHBIX OOPa30BATEIBHBIX CTAHIAPTOB
BhICIIEro oOpa3oBanwmst — http://fgosvo.ru

denepanpHbiii moprai «Poccuiickoe oopaszoBanue» — http://www.edu.ru/

Nudopmarmonnas cucrema «ExmHOe OKHO IOCTyma K 0Opa3oBaTEebHBIM
pecypcam» — http://window.edu.ru/

@denepanbHblii  IEHTP HH(POPMALIMOHHO-O00PA30BATENIbHBIX PECYpPCOB  —
http://fcior.edu.ru/

DJIeKTPOHHBbIE OMOJIMOTEYHbIE€ CHCTEMBI M PeCypChl

OnexTpoHHO-OMOMMoTeunass  cucrema  «KoHcympTant — crymeHTtay — —
http://www.studentlibrary.ru/cgi-bin/mb4x

DIEeKTPOHHO-OMOIMOTCUHAS cucreMa «StudMed.ru» —
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http://www.studentlibrary.ru/book/ISBN9785394028014.html
http://минобрнауки.рф/
http://obrnadzor.gov.ru/
https://minobr.su/
https://nslnr.su/
http://fgosvo.ru/
http://www.edu.ru/
http://window.edu.ru/
http://fcior.edu.ru/
http://www.studentlibrary.ru/cgi-bin/mb4x

https://www.studmed.ru

NudpopmannoHubiii pecypc 0M011M0TEKH 00pa30BaTEILHOM OPraHU3a LUK
Hayunas oubiarorexa umenu A. H. Konsiesa — http://biblio.dahluniver.ru/

8. Marepua/ibHO-TeXHUYECKOe oOecneyeHre JUCHUIIUHbI

OcBoeHue

TUACIIATUIAHBI

«HOCTpaHHBIN

SA3BIK» npeamnojaracTt

HCIIOJIb30BAHUE AKAJEMUYECKUX ayIUTOPHUM, COOTBETCTBYIOIIMUX JAECUCTBYIOIIUM
CaHUTAPHBIM U NIPOTUBOIIOKAPHBIM IIPABUJIaM U HOPMaM.

IIpouee: pabouee MecTo IpemnojaBaTess, OCHAILIEHHOE KOMIIBIOTEPOM C
NOCTYIIOM B MIHTEpHET, TEJIEBU30D, MYJIbTUMEAUNHBIA IPOEKTOP.

ITporpammHoOe obecneueHue:

DYHKIHOHAIBLHOE
Ha3HAYCHHUe

BecmiiaTHoe
MpOrpaMMHoOe
o0ecmeueHue

Cceblaku

OducHplii TakeT

Libre Office 6.3.1

https://www.libreoffice.org/

https://ru.wikipedia.org/wiki/LibreOffice

OmneparnoHHast https://ubuntu.com/

crcTeMa UBUNTU 19.04 https://ru.wikipedia.org/wiki/Ubuntu
Bpay3sep Firefox Mozilla http://www.mozilla.org/ru/firefox/fx
Bpaysep Opera http://www.opera.com

TIo4yTOBEBIN KINEHT

Mozilla Thunderbird

http://www.mozilla.org/ru/thunderbird

DailI-MeHeIKep

Far Manager

http://www.farmanager.com/download.php

ApxuBarop 7Zip http://www.7-zip.org/

I'paduraeciuii GIMP (GNU Image Ettpr"‘f""W'q'/mP'orq/ e ide
eIaKTop Manipulation Program) ttp://gimp.ru/viewpage.php?page_| =8
p http://ru.wikipedia.org/wiki/GIMP
Pemakrop PDF PDFCreator http://www.pdfforge.org/pdfcreator
Aynuorieiiep VLC http://www.videolan.org/vic/
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https://www.studmed.ru/
https://www.libreoffice.org/
https://ru.wikipedia.org/wiki/LibreOffice
https://ubuntu.com/
https://ru.wikipedia.org/wiki/Ubuntu
http://www.mozilla.org/ru/firefox/fx
http://www.opera.com/
http://www.mozilla.org/ru/thunderbird
http://www.farmanager.com/download.php
http://www.7-zip.org/
http://www.gimp.org/
http://gimp.ru/viewpage.php?page_id=8
http://ru.wikipedia.org/wiki/GIMP
http://www.pdfforge.org/pdfcreator
http://www.videolan.org/vlc/

9. OueHouHbIEe CPeACTBA MO AUCIHUILINHE

OLICHOYHBIX CPEACTB 0 Y4e0HOI JUCHUILINHE

IHacoopt

«HOCTpaHHBIH SI3BIK» (aHTJTUHUCKU)
[lepedyeHb KOMIETEHUUH (PJIEMEHTOB KOMIIETEHUUH), (OPMUPYEMBIX B
pe3yabTaTe OCBOCHHUS YUeOHON AUCIUIIIUHBI (MOAYJIS) WU MPAKTUKU

No | Kon DopMynMpoBKa MHaukaTopsl JOCTHXKEHUN KonTtpomupyemsie | Otarsl
/Tl | KOHTPOJIU | KOHTPOJIHPYEMOU KOMIIETEHILIUH (10 peain3yeMo| TeMbl ¢dopmupoBa
pyemoi KOMIICTCHIIUH JTUCIUTIINHE ) y4eOHOI HUS
KOMIIETEeH JTUCITUTLINHBI, (cemectp
JINZ01 MIPaKTHKU W3yYCHHS)
1 VK- 4 CrnocobeHn YK-4.1. 3naeT OpuHITATIEI Tema 1-3
OCYILECTBIISITh IIOCTPOEHUS YCTHOTO U 1-54
JIEJIOBYIO MUCBMEHHOT'0 BBICKa3bIBaHUS
KOMMYHHKAIIMIO B | Ha
YCTHOH H WHOCTPAHHOM SI3BIKE; ITPaBHIIa
MMHUCbMEHHOU Y 3aKOHOMEPHOCTH YCTHOU U
¢dhopmax Ha MUCBMEHHOMN
rOCy/IJapCTBEHHOM | KOMMYHHKAIIHH,
s3bike Poccuiickoll | rpaMMmaTruieckue,
Oenepanuu 1 JIEKCUYECKHE, CTUIICTUYECKIE
WHOCTPAHHOM (BIX) | 0COOCHHOCTH
SI3BIKE (aX) MTOCTPOCHUS BHICKA3bIBAHUS Ha
WHOCTPAHHOM SI3BIKE.
VYK-4.2. Bnageer HaBBIKaMH
YTEHHS U TIEPEBO/Aa TEKCTOB
poheCCUOHATBHOM
HaIpaBIEHHOCTH Ha
WHOCTPAHHOM SI3bIKE.
Iloxa3arenan u KPUTEPHUH OLICHUBAHUA KOMHeTeHHHﬁ, OIINCaHHC HIKAJ
OLlCHUBAHUA
Ne | Koxg HNuaaukaropsl Ilepeuenr  mianupyemsbix | Kontpo | HaumeHoBaHue
I/T1 | KOHTPOIIK | JOCTHKEHUI pe3yIBTaToOB JUPYEM | OIIEHOYHOTO CpPE/ICTBa
pyemoit KOMIIETeHIIUH (110 13
KOMIIETeH | peajn3yeMoit TEMBI
§805051 TUCITUTIIIHE ) yueOHOU
JTACTIHIT
JIUHBI
1. | YK4 YK-4.1. 3naer 3Harh:  TpamMmMartudveckue, | Tema YTEHHE U TIEPEBOJT
TIPUHIIHATIBI JIEKCUYECKHE, 1-54 TEKCTOB II0
ITOCTPOCHUS YCTHOTO U | CHHTAKCUYECKHE CHEINATFHOCTH,
MMMCEMEHHOTO 0COOEHHOCTH MIPOCMOTPOBOE
BBICKa3bIBaHUS Ha WHOCTPAHHOTO SI3BIKA; YTCHHE;
WHOCTPAHHOM $3bIKE; | MpaBUiIa u TECTHPOBAHHUE,
MpaBmIIa U 3aKOHOMEPHOCTH OOIICHUS MMUCHbMEHHBIE 3a/IaHUS
3aKOHOMEPHOCTH Ha MHOCTPAaHHOM SI3BIKE; (;Iexcuveckue u
YCTHOH M MUCBMEHHOHN | CTPYKTYpHBIE OCOOCHHOCTH rpaMMaTHYECKUE);
KOMMYHHKAIVH, YCTHOH W  NHCbMEHHOM JIEKCUKO-
rpaMMaTHYECKHE, peuH. TpaMMaTHYECKUE
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JICKCHYCCKUC, 3aJlaHusd;

CTUJINCTHYECKHUE VYMeTs: HCIIOJB30BAaTh TBOPYECKHUE 3a/IaHUS;

0COOEHHOCTH JICKCUYECKHUE, YCTHBIE

MTOCTPOCHUS rpaMMaTHYeCKUE, MOHOJIOTHYECKHUE U

BBICKA3bIBAHUS HA CHHTAKCUYECKUE JIHAJIOTHYCCKHE

WHOCTPAHHOM SI3BIKE. OCOOEHHOCTH BBICKA3bIBAHUS,
WHOCTPAHHOTO  sI3bIKA B KOHTpOJIbHAsE paboTa

VK-4.2. Bnaneer YCTHOM H  NHUCHbMEHHOU U1 3a04YHOT'O

HaBLIKAMU YTEHUS U KOMMYHUKAIIUU; BBISIBJIATH OT/EIICHUS

MepeBo/ia TEKCTOB B HHOSBBIYHOM  TEKCTE

poheCCHOHANTBHOM uH(OPMAITHIO

HAIpPaBJICHHOCTH  Ha | HCOOXOIUMYIO TS

WHOCTPAHHOM SI3BIKE. penieHus

npodecCHOHATLHBIX 33]1a4.

Bnaners: HaBbIKaMu
MOCTPOEHUS YCTHOTO U
IMHCHbMEHHOTO
BBICKA3bIBaHMS Ha
WHOCTPAHHOM SI3BIKE;

HaBbIKaMU YTCHUA u
nepeBoja TEKCTOB
npodecCHOHATEHON

HaIlpaBJICHHOCTH Ha

MHOCTPAHHOM SA3bIKE.

OueHovHbIEe CPeACTBA MO AUCIHUIINHE
«/HOCTpaHHBIH A3BIK» (AHTJINIHCKUN)

YreHue U nepeBoI TEKCTA MO CNEeNUATBLHOCTH
Tunosblie 3a1aHUA IS OATOTOBKH M MPOBEJACHNSI KOHTPOJISI 10 YTEHUIO U
nepeBoay TEKCTA MO CNeNHATbHOCTH M0 JUCHHUILINHE
«AHOCTpaHHBII A3BIK» (AHTJIMACKH)

Read the text and translate the text in writing.
PURPOSE AND IMPORTANCE OF MANAGEMENT

No enterprise can run without management. Some people may say that the
main purpose of management is to make a profit. For most business firms, an
Important purpose is to create a surplus. Management is to establish an
environment in which people can accomplish organizational goals with the least
amount of time, money, materials and personal dissatisfaction or in which they can
achieve as much as possible of a desired goal with available resources.

The chief purpose of management is to achieve organizational objectives
through the maximum use of its resources to the best possible results. Management
can greatly affect not only an organization but also the socioeconomic and political
goals of a country. Improving economic and social standards of living and creating
a better political environment are the real challenges before modern management.

Management makes human effort more productive. Effecting improvements
and progress is its chief purpose.
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Thus, management is applied to small and large organizations, to profit and
non-profit enterprises, to manufacturing as well as service industries.

Management draws up plans, motivates and guides employees for their best
performance within the limits of the organization's available resources.

Management is essential because it makes plans, directs employees and
motivates them, co-ordinates the activities of all and ensures performance through
control. It may so happen that an enterprise with a weak resource base may become
successful with sound management.

In fact management is the most important of all resources. It is vital both at
the micro and the macro level. It is essential for every enterprise, for every society,
for every country.

Scientific and technological development can bear no fruit without
management. The use of information technology and computer software in
management is an added impetus to the importance of management. The only hope
of countries with meager natural and economic resources, is to improve
management and ensure better life for their people.

Kpurepun u mikana olieHUBaHUS MO OLIEHOYHOMY CPEJCTBY
«UYTEHUE U MEPEBOJ TEKCTA MO CHELUAIBHOCTI

IIIkaya orieHUBaHUsA Kpurepuii onenvBanus
(uHTEpBA) OAJIIIOB)

CrygeHT MOXET TpPaBWIBHO TPOW3HOCHTH 3BYKH, CTaBUTh YAapeHHe,
5 MHTOHHUPOBATh; MOXKET TOHMMAaTh W KPHUTHYECKH HWHTEPIPETHPOBATH ITOYTH
Bce (DOPMBI MTUCBMEHHOM PEUM CO CII0XKHOM CTPYKTYPOH.

100% mepeBoma OTBEYAET COACP)KAHWIO OpHWIMHANA TPH  HATHYUH
HE3HAYNUTEbHBIX CTHINCTHYECKUX HETOYHOCTEH.

CTyzieHT, B OCHOBHOM, INPABHJIBHO MPOU3HOCHUT 3BYKH, CTaBHT YyJapeHHE,
4 WHTOHUpYEeT. MOKET TOHHMATh B JETAISX Pa3BEPHYTHIEC, CIOXKHBIC TEKCThI
TIPU YCIIOBUH, YTO MOXKHO MEPEUUTATH CJIOKHBIC MECTa.

80% [epeBoJla OTBEYACT COACPKAHUIO OpHUIMHAIA IpU HAJTTIAN
HE3HAYNTEIbHBIX CTHIMCTUYECKNX HeTouHocrel; mwim  100% mepeBonma
COOTBETCTBYET COJICPKAHHIO OpPHWIHMHANA, HO 3HAYUTEIBHOE KOJMYECTBO
MIPEIUIOKEHUN COACPIUT CTUITUCTHISCKHE HETOYHOCTH.

CTyZneHT UCTIBITBIBACT 3aTPyIHEHHS IPHU IPOU3HOLICHNH 3BYKOB, PACCTaHOBKE
3 yoapeHud W  WHTOHHPOBaHUM; MOXKET 4YWTaTh  IOCIIECAOBATEIbHBIN
(bakTHYECKHMII TEKCT O TIpeaMEeTax, KOTOphIe CBs3aHBI co cepoill ero/ ee
HHTEPECOB C YIOBJIETBOPUTEIBLHBIM YPOBHEM IIOHUMAaHHSI.

50% mepeBoma OTBeYaeT COAEPKAHMIO OpUTHHAIA IIPU HaJINYUA
HE3HAUMUTEIbHBIX CTHIIMCTUYECKUX HETOUHOCTEH.

CTyneHT, B OCHOBHOM, HCIIBITBIBACT 3aTpyJHEHHWE IPH MPOM3HOLICHUU
2 3BYKOB, PAaCCTAHOBKE yJapeHUH M MHTOHUPOBAHWH; MOXKET [IOHHUMAaTh OYEeHb
KOPOTKHE, IPOCThIE TEKCThl — OnHa (pa3a 3a OAMH pa3, ONHPasiCh Ha
3HaKOMbIE UIMEHA, HAa3BaHMs, €CIIU HYKHO IIEPEUUTHIBASL.

MeHee 50% TepeBoaa COOTBETCTBYET COAEPKAHUIO OPUTMHAIA IPH  HATMIUU
3HAYMUTEIHLHOTO KOJIMYECTBA CTHIIMCTUYECKUX HETOYHOCTEH.
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Tecr
Tunosblie 3a1aHuA I TPAMMATHYECKOI0 TECTA 10 AUCHUILINHE
«MHOCTpPaHHBIN A3BIK» (AHIVIMIACKUI)

Choose the right variant:

1. My boss ... with your enquiry now but you won’t get a rapid answer.

a) is dealing b) deals c) deal d) has dealt

2. He wusually ... financial control over these projects.

a) take b) takes c) istaking d) has taken

3. Now he ... in Libya on a fixed-term contract.

a) is working b) works c) work d) has worked

4. Our company ... in high quality coffee.

a) is specializing b) specializes c) specialized d) has specialized

5. The shares ... a high rate of interest some days ago.

a) yielded b) has yielded c) were yielding d) had yielded

6.1 ... writing the three-year business plan yet.

a) didn't finish b) haven't finished c) wasn’t finishing d) hadn’t finished
7. By next year we ... our initial investment.

a) will recover b) will have recovered c) will be recovering d) will be recovered
8.1 ... some gas shares recently.

a) bought b) have bought c¢) am buying d) buy

9. The company’s annual accounts ... by the Chief Accountant.

a) are being prepared b) are prepared c) prepare d) have prepared

10. If you give us a discount we ... a bulk order.

a) will place b) will have placed c) will be placing d) will have been placing

11. Our budget ... already.

a) have been cut b) has been cut c) were cut d) is being cut

12. Efforts ... to reduce the prices by 10% now.

a) are being made b) are made c) make d) have been made

13.1t’s not an expensive hotel. It ... much to stay there.

a) doesn’t cost b) don’t cost ¢) hasn’t cost d) didn’t cost

14. Nowadays consumers in the industrialized world ... increasingly concerned
with healthy living.

a) are becoming b) becomes c) become d) have become

15. ... they ... at the airport on time yesterday?

a)had ... arrived  b)did ... arrive  c¢)do ... arrive d) were ... arriving

Kpurepun u mkana OeHMBaHUS 110 OLIEHOYHOMY CPEACTBY «TECT»

Ikama oneHUBaHUsA Kpurepuii ounenvBanus
(uHTEpBAN OAIIIOB)

5 100% npaBUIIBHBIX OTBETOB.

4 75% TIpaBHIIBHBIX OTBETOB

3 60% TpaBHIIBHBIX OTBETOB

2 Menee 40% npaBHIIBHBIX OTBETOB
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Jlekcuko-rpaMmmMaTnyecKkue 3aaHus
Tunosble JIeKCHKO-rpaMMaTHYeCKUEe 3aJaHUs 110 IMCUHUILIMHE
«AHOCTpaHHBII S3BIK» (AHTJIHICKHIA)

1. Match the words with their synonyms.

1 enterprise 2 competitor 3 to take over 4 output 5 scarcity 6 recession 7 markup
a) extra charge b) goods c) shortage d) decline e) to win f) rival g) firm

2. Match the words with their antonyms.

1 domestic 2 retailer 3 to improve 4 fake 5 margin 6 partnership 7 advantage
a)original b) foreign c) to deteriorate d) sole trader e) drawback f) loss Q)
wholesaler

3. Insert the appropriate word.

1) A company which sells more of a particular type of product than its competitors.
a) Trend setter b) multinational c¢) market leader

2) A market in which there are too many suppliers producing similar products.

a) saturated market b) buyers’ market ¢) heavy market

3)Providing money to cultural or sporting activities in exchange for advertising
rights.

a) promotion b) grant aid c¢) sponsorship

4. Translate the sentences.

1)4 OCHOBHBIX yIpaBiIseMbIXx (aKTopa — 3TO TOBApHI, I€HA, pa3MEIIECHUE U
npoaBkeHue. 2) CnenualucThl MO0 MEXKIYHAPOJHOMY MAapKETUHTY JOJIKHBI
YUYUTBHIBATh KYJIBTYPHYIO CpeAy KaXJAOro pblHKA. 3) BHemIHUE pBIHKA MOTYT
mpeaoCTaBUTb 0OJIBIIIE BO3MOYKHOCTEN HJI poCTa KOMITAaHUM.

5. Give Russian equivalents to the following words.

1 parent company 2 collection of debts 3 market penetration 4 goodwill 5
authority 6 joint venture 7 savings

6. Translate the word in brackets.

1) (Ilenesoii priaok) IS a specific group of potential (moxymnarenu) toward which
an organization directs its marketing program. 2) (ITorpebutenu, KOHKYPEHTHI U
cama kommanus) establish the basic character of the organization’s business. 3)
(Uepnsrii peraoK) IS the system by which people (aeneramsno) buy and sell goods,
(nHOCTpaHHAS BAIIOTA)

7. Give English equivalents to the following words.

1) coenka 2) npuObLIbHBIA 3) po3HUYHAs TOpPromist 4) ONTOBask TOPIOBIS S)
OrpaHUYEHHAasi OTBETCTBEHHOCTh 0) TOproBasi MapKa 7) BHEUIHUE PHIHKU

8. Complete the sentences using the correct form of the verbs in brackets. Some
verbs are negative.

1) She (to play) tennis with us tomorrow?

2) Could I speak to Susan? — Sorry, she (to take) a shower now.
3) They (launch) the first spaceship in 1975.

4) 1 (look) at the clock and (realize) that it (break).

5) They (finish) the interview by that time.

28



6) When you (visit) your granny last?

7) We (leave) before the rain (start).

8) I (not visit) the place yet. | (go) there tomorrow.

9)  Ourtrain (start) at 8 p.m., so if you (come) at 5 o’clock, we
(pack).

10) At 4 o’clock tomorrow we (begin) packing and by 6 we (finish) with

ease.

Kpurepnu u mikana onieHMBaHMS 1O OLIEHOYHOMY CPEACTBY

ICKCUKO-TPAMMATHUYCCKHUC 3aJaHUA»

IIxana oneHuBaHusg
(uHTEpBAN OANIIOB)

KpuTtepuii oneHuBaHus

5

3agaHie BBIIOJHEHO B HOJHOM o00beme. Bce 3amaHnsa BBIIOJIHEHBI
JIEKCUYECKU W TPaMMAaTHYECKU MPABUILHO C 2-3 HETOYHOCTSIMHU, KOTOPHIE
HE BIUSIIOT Ha COJIEP>KaHNE

80% 3amaHus BBIMOJIHEHO JIEKCHYECKH M TPaMMAaTHYECKH MPaBHIIBHO MPH
He Oosiee 5 HE3HAUMTENLHBIX HETOYHOCTEH WM 2-3 3HAYUTEILHLIMU
ooKaMu

Jo 30% 3amaHus BBINONHEHO C JIEKCHYECKUMH M TpaMMaTHYECKUMHU
ommbOkamu. [lpu mepeBoge 50% oTBeuaeT comep)KaHWIO OpPUTHWHANA TPH
HAJIMYNHU HE3HAYNTEIILHBIX CTHJIMCTUUYECKNX HETOYHOCTEN

Bonee 50% 3amaHvsa BBIMOJHEHO C JIEKCMYECKMMH M TPaMMaTHUYECKUMHU
HETOYHOCTAMHU, KOTOPBIC BIIUAKOT HAa COJACPKAHUEC

YcTHOE MOHOJIOTHYECKOE BHICKA3bIBAHHE

Tunosblie 3a1aHUA IS NOATOTOBKH YCTHBIX MOHOJIOTHYECKHUX
BbICKa3bIBaHMii IO TUCHUIUIHHE «HOCTPAHHDBII A3BIK» (AHTJIHIACKH)

Speak on the following topics. Use the following key phrases below:
The topic under discussion is ... .
The key issue / the central problem is ... .

1'd like to focus on the fact that ... .

Finally ... .

To sum everything up ... .
From my point of view...

1 find the problem ...

1. Student’s working day.

2. Lugansk State University named after V. Dahl.

3. My future specialty. Development opportunities of my profession.
4. The Russian Federation.

5. The Lugansk People’s Republic.

6. The United Kingdom of Great Britain and Northern Ireland.

7. The United States of America.

29




Kpurepnn n mkana oeHMBaHMs IO OLEHOYHOMY CPEACTBY
«yYCTHasi MOHOJIOTUYECKAsI PEYb)

IIIxaya orieHUBaHUSA Kpurepuii ouenuBanus
(uHTEpBAN OAJJIOB)
5 CTyzmeHT MOXKET JaBaTh YETKHE, ACTAIbHbIC OMHCAHHS CIOXKHBIX OOBEKTOB,

BecTH Oecely Ha MHTETPUPOBAHHBIC TEMBI, PA3BUBasi OTACTBHBIC MOJOKEHUS U
3aBepIias JOrMYHbIMU BbIBOJaMH. CTyAEHT MOXKET MpPEACTaBIATH CIIOXKHBIE
TEMBI, MOXKET CBOOOJHO OOIIAThCS Ha HMHOCTPAHHOM S3BIKE B YETKO
CTPYKTYPUPOBaHHBIX CUTYalIHsIX U Oeceiax.

CTyaeHT MOKEeT MOCTOSHHO  KOHTPOJIMPOBATh TpaMMAaTHUYEeCKUil  CTpoif
CIIOKHOM  peud;  TIOCTOSHHO  TOJJIEP)KUBATh  BBICOKUH  ypOBEHb
rpaMMaTHYECKOH MPaBHJIBHOCTH, OIIMOKH BCTPEYAIOTCS PEKO U OHM ITOYTH
HE3aMETHBI.

CryaeHT npaBIIIBHO MCTONIB3YET JIEKCUKY C HE3HAUNTEIbHBIMU CITy4aiiHbIMU
HETOYHOCTSIMH, HO 0e3 TPpyOBIX JIEKCHYECKHX OIIMOOK.

CryaeHT MOXeET BBIpaXaTbCsi OBICTPO M CIOHTAHHO, TOYTH cBOOOAHO. Jlemarh
nay3bl TOJIBKO JUISl YTOYHEHHUS! HYXKHBIX CJIOB, YTOOBI BHIPa3UTh CBOU MBICIH,
WM TI0100paTh COOTBETCTBYIOIIMI MPUMEpP WIIH OOBSICHEHHE.

4 CrynmeHT MOXKeT CBOOOJHO [1aBaTh YETKHWE, CBS3HBIC, ITOATOTOBJICHHBIC,
3arloMUHAKOIMecst onvcanus. [I1aBHas, CBs3Hast yCTHAS pPedb.

CTyJeHT JEeMOHCTPHPYET OTHOCHTEIIBLHO BBICOKHI YPOBEHb IpaMMaTHYECKOM
npaBuiibHOCTH. He coBepiaer ommoOku, Beaylpe K HETOHUMAHUIO.
Jlexcraeckas MPaBUJIIBHOCTDb BBICOKA, XOTA CIIy4arOTCA HEKOTOPBIC OHII/I6KI/I u
HETIPaBUJIBHBIN BBIOOP CIIOB, OJTHAKO, 3TO HE MEIaeT OOIICHHIO.

CTyIeHT MOXET BBICKa3bIBAThCSl CIIOHTAHHO, TPOSBIISIL  3HAYUTENHHYIO
CKOPOCTh U JIETKOCTh BBIPOKCHHUSI MBICIH. MOXET TpOAyIUpPOBaTh YacTH
BBICKa3bIBaHHs B JIOCTATOYHO POBHOM TEMIIE, XOTS MOYKET COMHEBATBCS TIPH
BBIOOPE CTPYKTYP M BRIPKECHUI.

3 CTyZIeHT MOXET JIOBOJEHO CBOOOJHO JaBaTh MPOCThIC OCHOBHBIC OIMCAHHS
00BEKTOB OMM3KHX K chepe CBOMX HHTEpecoB. MOMKET IeTATbHO paccKa3arhb O
CBOHX BIICUATIICHHSIX

CTyZIeHT TNpaBUIBHO YHOTPEOSeT HEKOTOphIe MPOCTBIE CTPYKTYPHI, HO
CHCTEMAaTUYeCKH COBEpIIaeT rpyOble OMMOKH: MyTaeT BpeMeHa, 3a0bIBaeT O
COMJIACOBAaHHH; HO MOJHOCTHIO MOHSTHO, YTO OH/OHA CTPEMUTCSI BBICKA3aTh.
CrygeHT 0OHapyXMBaeT COOTBETCTBYIOIIMI KOHTPOJIb  AIIeMEHTapHON
JIEKCHKH, HO BCTPEYAOTCA TpyOble ommOKu mpu (HOpMyIHpOBaHHK Ooliee
CJIO>KHOU MBICIIH VIJTH TIPY BCTPEYUE C HE3HAKOMBIMU TEMaMU M CUTYAIHSIMH.
CTyIeHT  MOXKET  BBICKAa3bIBAThCSl  IMOHSATHO,  OCTAHABJIMBASCh  JUIA
IpaMMAaTHYECKOr0 M JICKCHYECKOTrO TUIAHUPOBAHWS BBICKa3bIBaHUS. MoxeT
OTHOCUTENTHHO  JIETKO CTPOMTh ()pa3bl HA 3HAKOMBIC TEMBI  JUIS
KpPaTKOBPEMEHHOTO OOIeHws, He oOpamas BHUMaHWS Ha 3aMETHYIO
HEYBEPEHHOCTb.

2 CTyZmeHT MOXKET COCTaBJIATH IPOCTBIC, MPEUMYILIECTBEHHO H30JIMPOBAHHbBIE
(pasbl 0 U3yYEHHOW TEMaTHKe.

CTyZmeHT IeMOHCTpUpPYeT OIPaHMYCHHBIM KOHTPOJIb HEKOTOPBIX IPOCTHIX
rpaMMaTHYECKUX CTPYKTYp M NpemioxkeHud, (pa3 u BblpaxeHHH U3
YCBOGHHOH MPOTrPaMMBl.

CTyaeHT MOXKET KOHTPOJIMPOBATh Y3KYIO JISKCHUECKYIO TEMATHKY, CBSI3aHHYIO
C TEMOH U3Yy4eHUsl.

Moker HCHoNb30BaThb OUYEHb KOPOTKHE, H3O0JIMPOBAHHBIE, 3apaHee
MIOATOTOBJIEHHBIE CTPYKTYPbl, C MHO)KECTBEHHBIMH IIay3aMu Il HOAOopa
CrIoco00B BBIPAKEHUS, APTUKYJISILIMM HE3HAKOMBIX CJIOB M MCTIPABJICHHUH.
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YcTHOe qMaoru4ecKkoe BbICKa3bIBaHUe
Tunosblie 3a1aHUA 11 OATOTOBKH YCTHBIX JHAJOTHYECKHX BbICKA3bIBAHUH
o aucuuminne « AHOCTPpaHHBIN A3BIKY (AHTINHCKHIL)

Discuss the following questions in mini-groups and present your ideas to the class.
1) Can organizations operate their business without management?

2) What processes does management deal with?

3) What definitions of management can you give?

4) What is the job of the manager?

5) What is the nature of management?

6) How many types of resources are involved in management for achieving
organizational goals? What are they? What resource is the most important?

Discuss the following situation and present your own point of view.

You are the top manager of a large company. What are you in charge of? What skills
and abilities helped you to acquire such an important position? Explain the significance
of the position you head.

Work in pairs. Role play either the general manager or the consultant.

General Manager:

You feel the company is not doing well. It might be a good idea to have a
consultation with an expert. Meet the consultant and ask for help.

Consultant:

You are going to meet the general manager of a company that is experiencing
some problems at the moment.

Question the general manager and suggest possible solutions.

Kpurepuu u mkana oueHMBaHUSA 0 OLIEHOYHOMY CPEACTBY
«YCTHO€ AMaJIOTMYECKOE BbICKa3bIBAHUEY

Illkana oneHUBaHUA Kpurepuii orienuBanus
(mHTEpBAI OAIIIOB)
5 CryneHT MOXeT BecTH Oecelly Ha MHTETPUPOBAaHHBIE TEMBI, pa3BUBasl OT/IENbHEIC

MIOJIOKEHUSI M 3aBepllasi JIOTHYHBIMH BbIBOAaMH. CTYAEHT MOKET HPEACTaBIATH
CIIOKHBIE TEMBI, MOXET CBOOOJHO OOLIATHCS HAa WHOCTPAHHOM SI3BIKE B YETKO
CTPYKTYpHUPOBAHHBIX cUTyausix M Oecemgax. CTyZEHT MOXET IIOCTOSIHHO
KOHTPOJIUPOBAaThb  PAaMMAaTHYECKUII  CTpPOHM  CIOXHOW  peud; MOCTOSHHO
MOJACPKUBATh BBICOKUH YPOBEHb TI'PaMMaTU4YEeCKOW INPaBUIBHOCTH, OLIMOKHU
BCTPEYAIOTCSI PEIKO U OHU IOYTH HE3aMETHBI.

4 CryneHT MOXXeT CBOOOIHO pearupoBaTh Ha YETKO c(OPMYJIMPOBAaHHbBIE BOIIPOCHI.
Ces3Hass yctHas pedb. CTyAEHT JEMOHCTPUPYET JOCTaTOYHBI YPOBEHb
rpaMMaTHYecKOH mpaBuibHOCTH. He coBepmmaer ommOkH, Bexymme K

HENOHMMAaHHUIO.
CryneHT MOXeT JaBaTh HPOCThIE OTBETHI HAa MOCTaBJIEHHBIE BOMPOCHL. CTyAeHT
3 MPaBUIIBHO YIOTPEOJIIET HEKOTOPBIE MPOCTBIE CTPYKTYPhl, HO CHCTEMaTHYECKH

coBepIIacT FPY6I>IC OIIIMOKU: nyTacT BPEMCHA, 3a0bIBAET O corjiaCoBaHnuu,; HO
ITOJTHOCTBIO ITIOHATHO, YTO OH/OHA CTPEMUTCH BbICKA3ATh.

2 CTy#eHT MOXeT JaBaTh OTBETHI MCIONb3Yysl IPOCTBIE, IPEUMYILECTBEHHO
H30JIMpOBaHHbIE (pa3bl 1Mo u3ydeHHOHW TemaTHke. CTyHEHT JIeMOHCTPHPYET
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OTpaHUYEHHBIN KOHTPOJb HEKOTOPBIX MPOCTBIX T'PAMMATHYECKUX CTPYKTYp H
peUIoKeHUH, ¢pa3 v BRIpaKeHUH M3 YCBOSHHOH MTPOTPAMMBI.

TBopueckoe 3ag1aHue
Tumnosble 3alaHudA JJIsl MOATOTOBKHU TBOPYECKOI'0 3aJaHUA 110 JTUCIHIUIIJIMHE
«MHOCTpPaHHBIN A3BIK» (AHIVIMACKHUI):
1. Work in pairs. Role play either the general manager or the consultant.
General Manager:
You feel the company is not doing well. It might be a good idea to have a
consultation with an expert. Meet the consultant and ask for help.
Consultant:
You are going to meet the general manager of a company that is experiencing
some problems at the moment.
Question the general manager and suggest possible solutions
2. Think of a famous political or business leader. What qualities best describe him
or her? In your view, which of the qualities does he or she lack?
Top leadership qualities. He or she is ...
calm, honest, enthusiastic, able to take risks, confident, caring, knowledgeable,
inspiring, a good listener, fair minded, persuasive, able to delegate, a good
communicator

KpI/ITepI/II/I " MIKaJIa OHCHUBAHUA 110 OICHOYHOMY CPCACTBY
«TBOPYCCKOC 3aTAHUCH

[Ikana OIIEHUBAHUS Kpurepuii orienuBanus
(nHTEpBAT OAIIIOR)

5 TBoOpueckoe 3aJaHWe MPEACTABICHO HAa BBICOKOM YpOBHE (CTYICHT B
MOJTHOM O00BEME OCBETHJI PAacCMAaTPHBAEMYIO TIPOOJIEMAaTHKy, TpPUBEI
apryMeHTBl B TIONB3Y CBOMX CyXAcHWd u T.1.). OdopmieHo B
COOTBETCTBHU C TPeOOBAHUSIMU MPEIBSIBISEMBIME K JAHHOMY BUIY paloT.

4 TBopueckoe 3a7aHue MPEACTaBICHO Ha CPETHEM YPOBHE (CTYACHT B IIEJIOM
OCBETHJI PacCMaTPUBAEMYyIO MPOOIEMATHKY, IPUBENI apTyMEHTHI B ITOJIB3Y
CBOMX CYXJEHWA U T.1.). B odopmieHnn momymeHsl HEKOTOphIC
HETOYHOCTH B COOTBETCTBHH C TPEOOBAHUSIMH, TPEIBSIBIAEMBIMA K
JTAHHOMY BHIIy padoT.

3 TBopueckoe 3aanue MPeaCTaBICHO Ha HU3KOM YPOBHE (CTYCHT JOITYCTHI
CYILECTBEHHBIC HETOYHOCTH, M3JIOKHI MaTepuall ¢ OMHMOKaMH M T.IL.). B
oQOpMIIEHUH JOMYIIEHBl OIMIMOKA B COOTBETCTBHH C TPEOOBAHUSMU,
IPEABSIBISICMBIMHU K JAHHOMY BUIY padoT.

2 TBopyeckoe 3aaHre TPECTABICHO Ha HEYIOBICTBOPUTENFHOM YpPOBHE
WJIM HE TIPeACTaBieH (CTYIHT He TOTOB, HE BBIIOJIHIJI 3a/IaHUE H T.11.)

Tumnosbie 3a1aHUA IJIS IPOCMOTPOBOI0 YTEHUS
o aucuuminie « MHOCTPaAHHBINA A3BIKY (AHTJIUICKHUI)

Look through the text and define if there is the information below in it.
1. What is the role of management skills for the success in business?

2. What processes are the management or leadership skills involved in?
3. How can managers use technical skills in their work?

4. What is the role of conceptual skills for effective management?
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5. Are interpersonal skills important for working effectively with people?
6. What other key management skills do you know and how may they improve the
process of management?

What are Management Skills?

Good management skills are vital for any organization to succeed and
achieve its goals and objectives. Management and leadership skills are often used
interchangeably as they both involve planning, decision-making, problem-solving,
communication, delegation, and time management. Good managers are almost
always good leaders as well. Management skills are crucial for various positions
and at different levels of a company, from top leadership to intermediate
supervisors to first-level managers.

The three basic types of management skills often include:

Technical Skills. Technical skills involve skills that give the managers the
ability and the knowledge to use a variety of techniques to achieve their objectives.
These skills not only involve operating machines and software, production tools,
and pieces of equipment but also the skills needed to boost sales, design different
types of products and services, and market the services and the products.

Conceptual Skills. Managers present these skills in terms of the knowledge
and ability for abstract thinking and formulating ideas. The manager is able to see
an entire concept, analyze and diagnose a problem, and find creative solutions.

Human or Interpersonal Skills. The human or the interpersonal skills are the
skills that present the managers’ ability to interact, work or relate effectively with
people. These skills enable the managers to make use of human potential in the
company and motivate the employees for better results.

The following are six essential management skills that any manager ought to
possess for them to perform their duties:

Planning is a vital aspect within an organization. The planning process
includes identifying and setting achievable goals, developing necessary strategies,
and outlining the tasks and schedules on how to achieve the set goals. Without a
good plan, little can be achieved.

Possessing great communication skills is crucial for a manager. Clearly
established communication channels in an organization allow the manager to
collaborate with the team, prevent conflicts, and resolve issues as they arise. A
manager with good communication skills can relate well with the employees and
thus, be able to achieve the company’s set goals and objectives easily.

Another vital management skill is decision-making. Managers make
numerous decisions, and making decisions is a key component in a manager’s
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success. Making proper and right decisions results in the success of the
organization, while poor or bad decisions may lead to failure or poor performance.

For the organization to run effectively and smoothly, clear and right
decisions should be made. A manager must be accountable for every decision that
they make and also be willing to take responsibility for the results of their
decisions.

Delegation is another key management skill. A manager with good
delegation skills is able to effectively and efficiently reassign tasks and give
authority to the right employees.

Problem-solving is another essential skill. A good manager must have the
ability to tackle and solve the frequent problems that can arise in a typical
workday.

There are numerous motivation tactics that managers can use, and choosing
the right ones can depend on characteristics such as company and team culture,
team personalities, and more.

While different roles and organizations require the use of various skill sets,
management skills help a professional stand out and excel no matter what their
level. In top management, these skills are essential to run an organization well and
achieve desired business objectives.

KpI/ITepI/II/I " MIKaJIa OHCHUBAHUA 110 OICHOYHOMY CPCACTBY
«IIPOCMOTPOBOC YTCHUCH

[Ikana OIIEHUBAHUS Kpurepuii oriennBanus
(mHTEpBAT OAIIIOR)

5 CTy#eHT ¢ JEerKOCThIO OMpENeNsieT COMEPXKHUT JH TEKCT HEeOOXOIMMYIO
nHopMmarmio. TekcT cuyMTaeTcs MOHSTHIM, €CIH CTYACHT IPAaBHIBHO
3a9TCHO OIIPENeNMII €T0 OCHOBHOE COJIep)KaHHE W OCHOBHYIO HICIO: TO €CTh
OTBETHJIM Ha BOTIPOCHI O YE€M 3TOT TEKCT M YTO aBTOP XOTEN CKa3aTh CBOUM

COYMHCHHCM.

4 Jus  ompeneneHns HEOOXOIWMOW WH(POpPMAIMH CTYACHTY Tpedyercs
ompeneneHHoe BpeMs. CTyZIeHT Tepsercs NMpH ONpelNelIieHUH OCHOBHOTO
3adTCHO COZIEpKaHMsI TEKCTa, HO MCIOJB3YsI KIIFOUEBBIE CIIOBA JIETKO CIIPABIISETCS C

3aJauen.

3 CTymeHT ¢ TpyIoOM OIpenenseT OCHOBHYIO Huel0 Tekcra. HeobOxommmas

HH(i)OpMaLII/IH MOJKET OBITH H3BIIEUEHA TOJIBKO IIOCIE MHOT'OKpPATHOI'O

3a9TCHO MPOYTEHUS U [IePEeBO/Ia TEKCTA HA POJHOM SI3bIK.

2 CTy,I[eHT HECHOCOOEH CaMOCTOSITEIEHO onpeaciuTb OCHOBHYH HACHO

TCKCTA. HeO6XO}:[I/IMa$I I/IH(I)OpMaI_II/IH MOKET OBITh M3BIIEUCHA TOJBKO ITOCIC

HEC 3a9TCHO OTBETA Ha HABOJIAILKE BOIPOCHL.
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TunoBble 3a1aHus 1 KOHTPOJbHOI padoThI
o qucuumuinae « MHOCTPpaHHBIN SA3bIK» (AHTVIMHCKHUI) 1)1 CTY/IEHTOB 0YHO-
3204HOM opMBbI 00yUeHHS

1. TlepenuummnTe 1 TMCBMEHHO MEPEBEAUTE TEKCT HA POJHOM S3BIK.

KEY TRAITS OF A SUCCESSFUL LEADER

The increasing rate of change in the business environment is a major factor in
this new emphasis on leadership. The new leaders of tomorrow are visionaries.
They are both learners and teachers. Not only do they foresee important changes in
society, but they also have high ethical qualities and work to build integrity in their
organizations.

The list of characteristics can be used for developmental purposes to help
managers gain insight and develop their leadership skills. The traits of an effective
leader include the following:

1) Emotional stability. Good leaders must be able to tolerate frustration and
stress. Overall, they must be well adjusted and have the psychological maturity to
deal with any arising problem.

1) Dominance. Leaders are competitive and decisive and usually enjoy
overcoming obstacles. Overall, they are assertive in their thinking style as well as
their attitude in dealing with others.

2) Enthusiasm. Leaders are usually seen as active, expressive, and energetic.
They are often very optimistic and open to change. Overall, they are generally
quick and alert and tend to be uninhibited.

3) Conscientiousness. Leaders are often dominated by a sense of duty and
tend to be very exacting in character. They usually have a very high standard of
excellence and an inward desire to do one's best. They also have a need for order
and tend to be very self-disciplined.

4) Social boldness. Leaders tend to be spontaneous risk takers. They are
usually socially aggressive and generally thick skinned. Nevertheless, they are
responsive to others and have high emotional stamina.

5) Practicality. Good leaders are practical, logical, and to the point. They
tend to be low in sentimental attachments, and comfortable with criticism. They
are usually insensitive to hardship and are very poised.

6) Self-assurance. Self confidence and resilience are common traits among
leaders. They tend to be free of guilt and have little or no need for approval. They
are generally secure and free from guilt and are usually unaffected by prior
mistakes or failures.

7) Prudence. Leaders were found to be controlled and very precise. They are
very protective of their integrity and reputation and consequently tend to be aware
of what happens. They are careful and abundant in foresight. They make decisions
and come to specific actions only after considering everything. Leaders of today
have to be able to motivate others and lead them in new directions.

8) High energy. Long hours and some travel are usually a prerequisite for
leadership positions, especially as your company grows.
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9) Intuitiveness. Rapid changes in the world today combined with
information overload result in an inability to “know” everything. In fact, more and
more leaders are using their intuition and trusting it when making decisions.

10) Maturity. To be a good leader, personal power and recognition must be
secondary to the development of your employees.

11) Team orientation. Business leaders today put a strong emphasis on team
work. Instead of promoting an adult/child relationship with their employees,
leaders create an adult relationship.

12) Empathy. Being able to “put yourself in the other person's shoes” is a key
trait of leaders today. Without empathy, you can't build trust. And without trust,
you will never be able to get the best effort from your employees.

13) Charisma. People usually perceive leaders as special people. Charisma
plays a large part in this perception. Leaders who have charisma are able to arouse
strong emotions in their employees. Such leaders motivate employees to reach
toward a future goal by tying the goal to substantial personal rewards and values.

Leaders are rarely born. Circumstances and persistence are major components
in the developmental process of any leader. So if your goal is to become a leader,
work on developing those areas of your personality that you feel are not up to
“leader standard”.

2. TluceMeHHO OTBETHTE HA BOIIPOCHI.

1) What is one of the main factors in the business environment on leadership?

2) What traits characterize an effective leader?

3) How does charisma help leaders in building business relations with their
employees?

4) What personality traits should have leaders to convince employees that their
vision is worth following?

5) What do business leaders today put a strong emphasis on?

6) What helps to get the best effort from your employees and build trust?

3. Ilepenuinte U NepeBeaUTE MPEATIOKEHUS HAa pyCCKUM sA3bIK. [loguepkHuTte u
YKaKUTE BUAOBPEMEHHYIO (POPMY CKa3yeMOoro.

1) Our fax number has changed today.

2) We have just lowered our prices.

3) The government announced a decrease in corporation tax yesterday.

4) He has been vice-president for 10 years.

5) Our budget has been already cut.

6) Efforts are being made to reduce the prices by 10% now.

1) Nowadays all the clients of the bank are provided for a financial advisory
service.

4. TlepenummuTe W TEpPEeBEAWTE TMPEIJIOKEHUS HA PyCcCkuil s3pIk. OOpaTuTe

BHHUMAHHKC Ha IICPCBOA MOJAJIbHBIX I'JIAaI'OJIOB. HO,Z[‘—IepKHI/ITe N YKAKUTC 3HAYCHUC
MOAAJIBHOTO I'JIaroJjia.
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1. You will not be able to take part in this serious sport competition until you
master good skills.

2. The engineers of our Ministry must know foreign languages to do business with
foreign firms.

3. We are to ship the goods in May.

4. You should always keep receipts when you buy clothes.

5. Sorry to bother you, Mr. Smith. May | have a day-off tomorrow?

5. llepenumure MU mnepeBeIUTE NPEAJIOKEHHS Ha pycckuil s3bik. OOparute
BHUMAaHUC Ha TIICPCBOA IIPpUIAraTrCiIbHbIX. HOI[‘IepKHI/ITe npujIaraTCjibHOC |
YKAKUTEC CTCIICHDb (HOJIO)KI/ITGJ'IBHaSI, CpaBHUTCIIbHAA, HpeBOCXOI[HaH).

1. The theory of professor Petrov is more complicated than that of professor
Ivanov.

2. The clearer the definition of a task the easier the decision.

3. Then engineering solution should be the simplest and the most efficient.

4. Engineers have to know the best and the most economical materials to use.

5. New equipment is not so complicated as the old one.

Kpurepun u mikana olileHMBaHMs MO OLIEHOYHOMY CPEACTBY
«KOHTpOJIbHAs paboTay

[Mxana OLICHUBAaHUs Kpurepuii onenvBanus
(mHTEpBAT OAIITOR)

5 KonTtponbHas paboTa BEITIOTHEHA Ha BEICOKOM YPOBHE (IIPaBUIILHBIC
otBeThI anbl Ha 90-100% Bompocos/3amaq)

4 KonTtponbHas paboTa BEITIONHEHA HA CPEeTHEM YPOBHE (ITPaBUIILHBIC
OTBETHI JIaHbl Ha 75-89% BompocoB/3a1ay)

3 KonTponbHas paboTa BITOTHEHA HA HU3KOM YPOBHE (IPaBHIILHBIC OTBETHI
nmanabl Ha 50-74% Bompocos/3amaq)

2 KonTponbHas paboTa BhITOIHEHA HA HEYIOBIETBOPUTEILHOM YPOBHE
(mpaBUIIBHBIE OTBETHI JaHBI MeHee yeM Ha 50%)

Tumnosbie 3aIaHUA IJIM POBEJIEHUS NIPOMEKYTOYHOT0 KOHTPOJISA
(3a4éT) mo aucnumInHe « MHOCTPAHHBIN A3BIKY (AHTJIMHCKMIT):

1. Read and translate the text in writing.

CONTROL
Control is an issue facing every manager in every organization today. Control
Is very extensive. Office productivity, the time needed to resupply merchandise in
stores, the length of time that customers must wait in check-out lines, quality and
suchlike are all about control.
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The systematic process through which managers regulate organizational
activities to make them consistent with expectations established in plans, targets,
and standards of performance is called organizational control.

A well-designed control system consists of four key steps: a) establishing
standards of performance, b) measuring actual performance, c) comparing
performance to standards, and d) taking corrective action.

Control should be linked to strategic planning. Changes in the environment
require that internal control systems adapt to strategic changes; control systems
must not continue measuring what was important in the past.

The organization exists around a production process, and control can focus on
events before, during, or after this process. These three forms of control are called,
respectively, feedforward, concurrent, and feedback.

Feedforward control focuses on human, material, and financial resources that
flow into the organization. Its purpose is to ensure that input quality is sufficiently
high to prevent problems when the organization performs its tasks.

Concurrent control monitors ongoing employee activities to ensure that they
are consistent with quality standards. It relies on performance standards.
Concurrent control is designed to ensure that employee work activities produce the
correct results.

2. Choose the right variant

1) We know ... his own business 2 years ago.

a) his to have started b) him to have started c) him to start d) him to be starting

2) HecoMHeHHO, KOHTPAKT OyIeT MOIKCAH 3aBTpa.

a)The contract is sure to be signed tomorrow. b) The contract is likely to sign
tomorrow c¢) The contract is sure to have been signed tomorrow.

3) The instructor made the sportsmen ... their training.

a)to continue b) continue c) continuing

4) We would like ... our trade contacts with a number of firms.

a)improving b) to improve c) improve d) improved

5) We are interested in ... our trade contacts with a number of firms.

a)improve b) improving c) to improve d) improved

6) DTH MalluHBI CTOMT SKIIOHUPOBATh.

a)The machines are worth exhibiting. b) The machines are worth to exhibit. ¢) The
machines are worth to exhibiting.

7) If you walk into the road without looking, you risk ... down by a car.

a)to knock b) knocking c) being knocked d) to be knocked

8) He promised (discuss) the situation as soon as possible.

a)to discuss b) discussing c) discuss

9) To, 4TO OH IIPOBEJ ATOT IKCIIEPUMEHT, SBJISETCS U3BECTHBHIM (hAKTOM.

a)His having made this experiment is a known fact. b) Him having made this
experiment is a known fact. ¢) He made

10) BeeaeHHbBIC METOIBI TIOTYYHIIN BCeoOIIee MPU3HAHUE.

a) The introduced methods received general recognition. b) The introducing
methods received general recognition. ¢) The methods to introduce received
general recognition.
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3. Match the words with their synonyms.
1 enterprise 2 competitor 3 to take over 4 output 5 scarcity 6 recession 7 markup

a)extra charge b) goods c) shortage d) decline e) to win f) rival g) firm

4. Match the words with their antonyms.
1 domestic 2 retailer 3 to improve 4 fake 5 margin 6 partnership 7 advantage
a)original b) foreign c) to deteriorate d) sole trader e) drawback f) loss @)

wholesaler

5. Insert the appropriate word.
1) A company which sells more of a particular type of product than its competitors.

a)Trend setter b) multinational c) market leader

2) A market in which there are too many suppliers producing similar products.
a)saturated market b) buyers’ market c) heavy market

3) Providing money to cultural or sporting activities in exchange for advertising
rights.

Kpurepun u mikana olileHMBaHMS MO OLIEHOYHOMY CPEACTBY

IPOMEKYTOUYHBIM KOHTPOJIb (3a4eT)
[ITkana oLeHUBaHUs XapaKkTepUCTHKA 3HAHMsI ITPEAMETA U OTBETOB
CrymeHT r1iyOOKO H B IIOJIHOM OO0OBEME BIIAJCET MPOrPaAMMHBIM
MaTepuasioM. ['paMOTHO, MCUEPNBIBAIONIE M JIOTHYHO €r0 H3J1araeT B
YCTHOW Wi TUChMEHHOW (opme. [Ipu »3TOM 3HaeT peKOMEHIOBaHHYIO
3a4TEHO JTUTEpaTypy, MPOSIBIISIET TBOPUECKUN TIOJIXO B
OTBETax Ha BOMPOCHI W MPAaBHIBFHO OOOCHOBBIBAET NMPHUHSTHIC PEIICHNUA,
XOpOIIO  BJAJEeT YMEHHSIMH W HaBBIKAMH TPH  BBIIOJHEHHUU
MPAKTHYECKUX 3a/1aY.
CTyzmeHT 3HaeT MPOTrpaMMHBIA MaTepuall, TPaMOTHO U IO CyTH H3J1araer
€ro B YCTHOW WM TNHChMEHHOW ¢opme, IOmycKas He3HAYHTEITbHBIE
3a4TEHO HETOYHOCTH B YTBEP)KIEHHX, TPAKTOBKAX, ONMPEACICHISIX U KaTeTOPUIX
WM HE3HaYuTeNbHOe KommdecTBO ommbok. Ilpm a3tom Brmageer
HEOOXOJMMBIMI YMEHHSIMA ¥ HABBIKAMH TIPY BBIITOJHEHHH MPAKTHIECKUX

3aad.
CryzmeHT 3HaeT TOJIHKO OCHOBHOW MPOTPAMMHEIM MaTepHall, JOIMYCKaeT
3a4TEHO HETOYHOCTH, HEZOCTaTOYHO YETKHE (bopMyIHPOBKHY,
HEIMOCTIENOBAaTeIFHOCTh B OTBETax, M3NIaraeMbIX B YCTHOW WIIH

nucbMeHHON Qopme. IIpu 3TOM HeEZOCTATOHYHO BIANEET YMEHHSIMU H
HaBBIKAMHU IPU BBIIOJHEHUH HpakTHueckux 3anad. [lomyckaer mo 30%
oKOOK B M3J1araeMbIX OTBETaX.

CTyIeHT He 3HaeT 3HAaYUTENbHOW YacTH MmporpaMmHoro marepuana. [Ipu
3TOM JONYCKaeT IPUHUUNHAIbHBIE OIIMOKM B [OKA3aTelIbCTBAX, B
HE 3a4TEeHO TPaKTOBKE MOHSITHH M KaTErOpHi, NPOSIBISET HU3KYIO KyJbTYpY 3HAHHH,
HE BIAZeeT OCHOBHBIMH YMEHMSIMU M HaBbIKAMU IPU BBITOJHEHUH
npakTH4eckux 3amad. CTyleHT OTKas3bplBaeTcss OT OTBETOB Ha
JIOTIOJTHUTENbHBIE BOITPOCHIL.
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TumnoBble 3a1aHUS IS MPOBEIEHNUS IPOMEKYTOYHOT0 KOHTPOJIsI (IK3aMeH )
1o AucuMIuvinHe «MHOCTPaHHBIN A3BIK» (AHTTMHCKH)

IIpumep 3K3aMeHALIMOHHOIO OMyIeTa

3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Read and translate the text in writing. Make a short summary of the text (5-7
sentences).

2. Grammar assignment (test).

3. Lexical assignment.

4. Speak on the following topic: My future speciality. Development opportunities

of my profession.

CARD 1

1. Read and translate the text in writing (1-3 paragraphs). Make a short summary
of the text.

FOUR MANAGEMENT FUNCTIONS OF BUSINESS

(1)The process of planning, organizing, directing, and controlling the use of a
firm’s resources to effectively and economically attain its objectives is called
management. A business can be viewed as a system: a group of related parts
organized to work together for desired purpose.

(2)Managers typically perform four key functions for their businesses: (a)
planning, (b) organizing and staffing, (c) directing and coordinating, and (d)
evaluating and controlling.

(3)The functions are interrelated. The functions can be seen as a process
continuously repeated in a cycle. Managers make plans to solve the problems and
to take advantage of the opportunities presented to their companies. People are
recruited to carry out the plans. Managers direct and coordinate the activities of
those who work in it.

Planning is the backbone of every management effort. A plan, to a business
manager, is an explicit statement of the business’s future objectives combined with
a step-by-step description of the actions that will be necessary to reach those
objectives. The planning process centers on satisfying the two main requirements
of this definition: clear goals and specific actions to meet them.

Directing is the process of guiding and motivating people in the organization
to do the work needed to accomplish the company’s goals. It includes telling and
showing subordinates what jobs to do and how to do them and detecting errors and
seeing that they are corrected. Effective directing requires the kind of sensitivity
and leadership that will motivate subordinates.

In management, coordinating is a process of assuring communication
between parts of the organization — individuals, departments, and levels of
management — to make sure that they are working together on appropriate efforts
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toward mutual goals. Coordination helps to avoid duplication of effort or omission
of some essential activity.

The final function of management is controlling. It requires evaluating the
performance of the firm and its parts and making changes to improve operations.
This function is connected with planning. It helps to determine whether plans are
being carried out and objectives met.

Controlling compares actual results of operations — sales, production output,
costs, product quality, and employee performance — with performance goals or
standards. Ideally, the standard should be set as part of the planning process.

2. Choose the right variant

Grammar assignment

1) Both companies denied ... any toxic waste.

a) discharge b) having discharged c) being discharged

2) I insist on ... the new automobile to us.

a) your showing b) your to show c) your shown d) your being shown

3) There is no point in ... him a false impression.

a) to give b) giving c¢) having given d) being given

4) I would like ... something before we continue.

a) to add b) adding c) add

5) Let them ... whatever they want.

a) doing b) to do c¢) do

6) | wanted to congratulate you on ... such a good speech.

a) making b) having made c) to make d) to have made

7) Nobody makes ... these terms.

a) me to accept) b) I accept ¢) me accept d) | to accept

8) She is supposed (work) in the lab from 2 to 6 p.m. tomorrow.

a) to be working b) to have been working c) to work d) to have worked

9) [To-BuaUMOMY, IIEPETOBOPHI 3aKOHYATCS 3aBTPa

a) The negotiations are sure to come to an end tomorrow. b) The negotiations are
likely to come to an end tomorrow. ¢) The negotiations are certain to come to an
end tomorrow. d) The negotiations are sure to have come to an end tomorrow.

10) I felt much better ... the truth. (..., korma s ckazan nmpaBay.)

a) said b) having said d) say

11) ... by the best architect in town, the building was a masterpiece. (IToctpoernoe
JYYIIAM apXUTEKTOPOM TOpPOJIa, 31aHue OBLIO IIIeIEBPOM.)

a) built b) building c) build

Lexical assignment

1. Translate the word in brackets.

1) (Axumonepsr) do not directly manage the corporation; they (u36upate coBet
nupekropoB) to represent their interests. 2) Partnerships are created by an
(cormamenue). 3) In (emuHONMMUYHOE BiajgeHue), (coOcTBeHHMK) IS responsible for
all (monrm) of the business.

2. Choose the right variant.

1) A company in which the owners are entirely liable for the debts of the company
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a) limited liability company b) unlimited liability company c) a public-limited

company

2) A company whose shares can be bought and sold on the stock exchange.
a) limited liability company b) unlimited liability company c) a public-limited

company

3) a company whose shares can be bought and sold on the stock exchange.
a) limited liability company b) unlimited liability company c) a public-limited

company

3.Match the words with their synonyms.
1 profitable 2 to anticipate 3 to implement 4 publicity 5 out-of-date 6 to gain 7

rival

a) to realize b) advertising c) to foresee d) obsolete €) competitor f) lucrative g) to

achieve

4. Match the words with their antonyms.
a)  profitability 2 executive 3 recession 4 joint venture 5 on credit 6 reliable 7
input sole trader b) subordinate ¢) upgrade d) hazardous e) losses f) readymade

product g) by cash

5. Give Russian equivalents to the following words.
1 profitability 2 executive 3 recession 4 joint venture 5 on credit 6 reliable 7 input

3. Speak on the following topic: My specialty. My future profession

KpI/ITepI/II/I " MKaJIa OHCHUBAHUA 110 OICHOYHOMY CPCACTBY

POMEKYTOUYHBIA KOHTPOJIb (IK3aMEH)

IIIkana oreHUBaHUS

XapaxkTepruCcTHKa 3HaHH IPeIMETa U OTBETOB

oTIINYHO (5)

CrymeHT riyOOKO M B IIOJHOM OOBEME BIAAEET IIPOrPaMMHBIM
MaTepuasioM. ['paMOTHO, MCYEPNBIBAIOIIE W JIOTUYHO €T0 M3JaraeT B
YCTHOH nim mUchbMeHHOH (opme. [Ipru 3TOM 3HAET peKOMEHIOBaHHYIO
TUTEPaTypy, MPOSIBISIET TBOPUECKUN TIOIXO B

OTBETax Ha BONPOCHI U MPABIIBHO OOOCHOBBIBAET MPUHSTHIE PEIICHNUS,
XOpOIIIO  BJaJie€T YMEHWUSMH W HAaBBIKAMH TPU  BBITIOJHEHUN
MMPAKTHYECKUX 3a/1a4.

xoporo (4)

CryzmeHT 3HaeT MporpaMMHBIA MaTeprai, TPAMOTHO U TI0 CYTH M3JIaraeT ero
B YCTHOW WIIM MHCbMEHHON (opMe, TOMycKas He3HAUNTEeNbHbIE HETOYHOCTH
B YTBEPXKACHUAX, TPAKTOBKAX, OIpPENEICHUAX W KATeTOPHSIX WJH
HE3HAYUTEIbHOE KOJMM4ecTBO ommbok. [Ipu 3TOoM Biameer HEOOXOAUMBIMH
YMEHHSIMH U HABBIKAMH TTPY BHITIOJTHEHUH MPAKTUIECKUX 3a7a4.

YAOBIETBOPUTENHHO (3)

CTyoeHT 3HAaeT TOJIbKO OCHOBHOW MPOTrpaMMHBIM MaTepuai, AOMYCKaeT
HETOYHOCTH, HEIOCTATOYHO YETKHE (POPMYIHPOBKH, HEOCIEIOBATEIbHOCTD
B OTBETaxX, W3/IaraéMbIX B YCTHOW WM THCbMeHHOW (opme. [Ipu sTom
HEAOCTaTOYHO BJIAZCET YMEHHUAMH M HABBIKAMH IHPH  BBIIOJIHEHUH
npakTHueckux 3aaau. Jlomyckaer 10 30% oumrnOoK B M3/1araeMblX OTBETAX.

HEYIOBJIETBOPUTENHHO (2)

CryneHT He 3HAET 3HAYMTEIBHOW YacTH MporpaMMHOro marepuaina. llpu
9TOM JIONyCKAaeT MPHHUMIHMAIbHBIE OMIMOKM B J/IOKa3aTenbCTBaX, B
TPaKTOBKE MOHATHHA M KaTETOPHU, MPOSBIAECT HU3KYIO KyJIbTYPY 3HAaHHMH, HE
BJaJeeT OCHOBHBIMM YMEHHSIMH ¥ HABBIKAMH IIPU  BBIIOJHEHUH
npakTHuecknx  3agad.  CTyneHT  OTKas3plBaeTcs OT  OTBETOB  Ha
JIOTIOJTHUTENbHBIE BOITPOCHL.
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JInct n3MeHeHu U JOTIOJTHEHUI

n/m

Bunabl nononnenuii u
U3MEHEHUU

Jara u Homep mpoTokoIa
3acenanus kadeapsl (kadenp),
Ha KOTOPOM OBbLIH
PacCMOTpPEHBI U 0100PEHBI
N3MCHCHUS U JOITOJIHCHU

[Moanucs (¢ pacmuppoBKoi)
3aBeyIoIero kadenpoi
(3aBenyromux Kadeapamn)
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